AGENDA

BOG Policy & Governance Committee
Meeting Date:
Location:
Chair:
Vice-Chair:
Members:

September 21, 2018
Oregon State Bar, Tigard, Oregon
Chris Costantino
Per Ramfjord
Guy Greco, Kerry Sharp, Julia Rice, Traci Rossi, Colin Andries, John Grant

Charge: Develops and monitors the governing rules and policies relating to the structure and
organization of the bar; ensures that all bar programs and services are in compliance with
organizational mandates and are achieving desired outcomes. Identifies and brings emerging
issues to the BOG for discussion and action.

1. ONLD Program Review. The Committee will determine whether
any additional changes should be made to the ONLD structure,
programs or budget to conclude its ONLD Program Review.

Exhibit

Action

2. Review of Bulletin. The Committee will determine whether to
create an editorial review board to provide additional oversight of
the Bulletin.

To Be
Posted

Action

3. Event Anti-Harassment Policy. The Committee will consider
whether to adopt an anti-harassment policy.

Exhibit

Action

4. Approve minutes of July 27, 2018 meeting.

Exhibit

Action

2018 POLICY & GOVERNANCE WORK PLAN
Updated September 21, 2018

2018 AREAS OF
FOCUS

Strategic and
Focused Governance

Program Reviews

TO DO TASKS

IN PROCESS (P&G)
1. Identify information needed for decision
2. Review information; provide input
3. Decide whether/what to recommend to
BOG

IN PROCESS (BOG)
1. Identify information needed for decision
2. Review information; provide input
3. Decide action or refer back to committee.

TASKS
DONE

Adopt 2018 BOG Areas
of Focus
Adopt 2018 P&G Work
Plan
Update OSB Bylaw
Article I
Adopt Program Review
Policy

Adopted
2/23/18
Adopted
2/22/18
Adopted
2/23/18
Adopted
6/22/18

Finish New Lawyer
Mentoring Program
Review

Program
changes
adopted
2/23/18

Finish ONLD Program
Review
Review Section Fund
Balances and Decide
Action, if Any
Consider adding new
lawyer ex-officio
member to section
executive committees
Review Bulletin
Operation and Editorial
Policies
2018 Policy & Governance Work Plan

July—Make decision about ONLD structure,
mission and goals.
• September—Make remaining decisions
about ONLD program changes.
• May—Joint meeting w B&F Committee to
review section fund balances and section
assessment.
• July—Discuss and make decision.

•

September—Submit ONLD Bylaw
changes to BOG for approval.

July—Review editorial policies and decide
whether to make any changes or submit to
the BOG for approval.

•

September—Submit editorial policies to
BOG for approval.

•

•

OSB Bylaws
11.2.2 and
Page 1

•

Follow up on Futures
Task Force
Recommendations

Review # of Sections and
Possible Alternative
Models and Decide
Action, if Any (Nov?)

September—Discuss different models for
editorial boards/committees and make
recommendation to BOG

Review FTF Report to
Determine Whether to
Add Any Tasks to P&G
Work Plan
Adopt Innovation Award
Create and provide
guidance to committee
reviewing FTF
recommendation to
allow fee-sharing
Create and provide
guidance to committee
reviewing alternative
pathways to becoming a
lawyer
Consider whether to
expand LRS and MM
Program
Embrace Data-Driven
Decision Making
• Adopt data-driven
decision making policy
• Adopt KPIs
• Adopt Open-Data
Policy

2018 Policy & Governance Work Plan

•

September—Submit proposal to BOG for
editorial board/committee

11.2.3
amended

Items
added
1/6/18
Adopted
2/23/18
Fee Sharing
Comm
established
2/23/18

September—Joint mtg w B&F Committee to
review information

Alternative
Pathways
Comm
established
2/23/18
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OREGON STATE BAR
Policy & Governance Committee Agenda
Meeting Date:
From:
Re:

September 21, 2018
Helen M. Hierschbiel, CEO
Oregon New Lawyers Division

Action Recommended
Continue discussion of possible changes to the Oregon New Lawyers Division (ONLD).

Overview of ONLD Program Review
At its meeting on July 27, 2018, the Policy & Governance Committee decided that the ONLD
should remain a Division with the following mission and goals:
Mission
The mission of the Oregon New Lawyers Division is to assist new lawyers with the transition to
practicing law in Oregon and to engage and leverage new lawyers in support of the mission,
functions, and values of the Oregon State Bar.
Goals
1.
ONLD members understand the mission, functions and values of the Oregon State Bar
and participate in its leadership, programs, services, and activities;
2.
Assist new lawyers with the transition to practicing law in Oregon;
3.
ONLD members have opportunities to use their unique talents and perspectives to
explore development of services and activities that advance the mission, functions and
values of the Oregon State Bar;
4.
The sharing of information and ideas about the challenges and opportunities for ONLD
members in the legal profession.
Rather than subsidizing the Division in full, however, the Committee wanted to discuss the
possibility of partially funding the ONLD through 1) assessment of a fee for continued membership after
three years of OSB membership, and 2) voluntary donations. Assessment of a fee for continued
membership after three years would, in effect, be a change to the membership structure of the ONLD. A
discussion of these issues follows.
In addition to the funding and structure questions, the Policy & Governance Committee must
determine whether to make changes to the ONLD programming and committee structure to ensure
alignment with the new ONLD mission and goals and adequate board oversight of the ONLD. In July,
staff presented options for the Policy & Governance Committee to consider in this regard. The ONLD has
reviewed those proposals and is generally in agreement. The ONLD recommends, however, that the
BOG approve the creation of a fourth ONLD committee, the ONLD Student Outreach Committee. A
discussion of these issues follows as well.
Finally, the Policy & Governance Committee must decide how to integrate new lawyers into
existing OSB committees and sections.
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Aside from these issues, there are two additional decision points to complete the program
review: Program Expenses and ONLD Leadership Appointments. Program expenses are being considered
by the Budget & Finance Committee. With respect to ONLD leadership appointments, the ONLD has
made suggestions for bylaw amendments. Staff is seeking internal and external feedback to ensure the
proposed election process for ONLD leadership is transparent and supports equity and inclusion as
required by the Diversity Action Plan. DAP Membership Action 3.2.2. Final proposals will be submitted to
the Policy & Governance Committee in November of this year.

ONLD Program Review Decisions

Membership and Fee Structure

In addition to having a broader purpose 1, divisions are distinguished from sections by their
funding and membership.
Membership in the ONLD is automatic, based on an Oregon lawyer’s age and length of practice
in Oregon. At present, every lawyer who has practiced six years or less in Oregon, or is 36 years old or
younger (whichever is later) is automatically a member of the ONLD.
Funding of the ONLD comes primarily from general membership fees revenue. In addition, the
ONLD charges nominal fees to attend some of its CLE and networking events. Pricing for such events is
intended to help defray program expenses while keeping such programming affordable for new lawyers.
ONLD events usually are marketed only to new lawyers but they are open to all lawyers; pricing typically
is not dependent on whether someone is a member of the ONLD.
By contrast, section membership is voluntary and occurs only upon payment of a fee. Section
fees range from $15 to $35 per year. Section activities are subsidized by general membership fees at
50% of the administrative costs. Sections also charge fees for CLE and networking events, which are
open to anyone who pays to attend; section members usually receive a discount for such events.
The following chart shows options for charging OSB members who are currently eligible for
automatic ONLD membership. The options assume that only 35% of those eligible would choose to pay
for continued membership. This assumption is based on the survey of new lawyer programs, which
indicated that 35% of its members would pay for membership if there was a fee to join.
Eligibility Requirements
Number of Eligible
Participants
Estimated Number of
Actual Participants
Cost to Participate
Revenue Generated

Practice in Oregon
three years or less

Practice in
Oregon 4-6 years

Practice greater than 6 years
and age < 36 years old

1966

1596

694

689

559

243

$0
$0

$20
$11,180

$20
$4,860

The Policy and Governance Committee has determined that the ONLD purpose ought to be broader
than a section and therefore, at least in this respect, remain a division.
1
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The Policy & Governance Committee also discussed the possibility of accepting voluntary
donations from all members for the work of the ONLD. A line item could be added to the member fee
statement for ONLD voluntary contributions beginning in 2020. We have no way of knowing how much
money would be generated by doing so.
As with any organization that relies on donations for its programming, soliciting donations
would become part of the work of both volunteers and staff. In order to make the time spent soliciting
donations worth the money raised, thought must be given to creating and executing a development
strategy. Charitable fundraising is not currently a core function of the board or the bar. The one program
for which the bar does seek voluntary contributions is Opportunities for Law in Oregon (OLIO). The time
that it takes to raise such funds is significant and staff is currently reviewing whether the money raised is
worth the time and effort.
A fee structure that relies in part on voluntary donations is also antithetical to a unified bar.
Providing members with the option to voluntarily donate to a particular program feeds the narrative
that members should be allowed to pay only for certain OSB programs. Moreover, administering an
organization that allows members to pay per program is extremely challenging.

OPTIONS
1.

Maintain the ONLD current membership criteria, and continue to fully fund its
operations with general membership fees.

2.

Maintain the ONLD current membership criteria, but require some level of
payment by some category of new lawyers.

3.

Change the ONLD membership criteria, and continue to fully fund its operations
with general membership fees.

4.

Add a line item on the fee statement for voluntary donations to the ONLD.

ONLD Programming and Committee Structure
The ONLD Executive Committee is the governing body for the ONLD and is empowered to
establish as many committees as it deems necessary to develop and execute programming in line with
its purpose. It currently has six subcommittees: Continuing Legal Education; Law Related Education; Law
School Outreach; Member Services; Practical Skills and Pro Bono. As outlined in its April 2018 memo, the
ONLD has recommended merging several of its committees and creating a new lawyer and
technology/innovation subcommittee. At present, the ONLD does not need the Board’s approval to
make the committee changes outlined in its memo.
In order to provide greater Board oversight and guidance to the ONLD, the Policy & Governance
Committee may also want to consider limiting the ONLD Executive Committee power to create
committees as set forth below:
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7.1 Standing Committees. With approval of the Board of Governors, Tthe Executive
Committee may establish as many standing committees as it deems necessary and may
set the names, functions, and length of service of those committees. The Chairperson of
the Executive Committee, with the approval of the Executive Committee, shall appoint
the Chairperson and members of the standing committees. The standing committee
chair may establish subcommittees to carry out the standing committee responsibilities.
7.2 Other Committees. In addition to the standing committees as provided above, and
also with approval of the Board of Governors, the Executive Committee may appoint as
many special committees for particular purposes as the Division Executive Committee
deems necessary and may set the name, function, and length of service of those
committees. The Chairperson, with the approval of the Executive Committee, shall
appoint the chairperson and members of all special committees. The special committee
chair may establish subcommittees to carry out the standing committee responsibilities.
Before approving creation of a new committee, the Board could also require that the ONLD
establish general and specific goals for the committee, as well as measures for the success of the
committee’s work. Attached are three committees that could be established that would align with either
Option A or Option B, including proposed goals and outcomes. Staff developed the draft goals and
responsibilities for these committees by reviewing the activities covered by existing committees and
inserting them where they seemed to make the most sense. Some activities have been left out,
however.
First, the Pro Bono Fair has been removed from the Pro Bono Committee responsibilities. Staff
recommends that the OSB Pro Bono Committee take responsibility for the Pro Bono Fair. The ONLD
could continue to participate in the fair through its liaison position on the OSB Pro Bono Committee.
Second, the ONLD Law-Related Education Committee is not specifically included in the proposed
committee structure. The Oregon State Bar had a Law-Related Education Committee that it sunset in
1998 in favor of an increase in the bar’s annual donation to the Classroom Law Project, which has a
statewide strategy for law-related education in elementary, middle school and high schools. The OSB
retained a Public Service Advisory Committee (PSAC), which provides oversight and advice for the bar’s
public information materials. Thus, the ONLD’s work on law-related education is duplicative of the
Classroom Law Project and the OSB PSAC. For this reason, it has been omitted from the proposed
committee structure. To the extent that the ONLD identifies gaps in such service, it may pursue activities
as contemplated in the ONLD Access to Justice Committee.
Third, most of the work of the Law School Outreach Committee is being covered largely by the
Advisory Committee on Diversity and Inclusion (ACDI) and the D&I Department through its pipeline
programs. To the extent that the ONLD wants to do outreach to law students who intend to become a
member of the Oregon State Bar and practice law in Oregon, it can do that work under the umbrella of
the Membership Committee, which would provide clearer goals for any such outreach.
The proposed goals for a new technology and innovation committee largely duplicates the work
of the PLF Loss Prevention Program. To the extent that the specific tasks outlined for a technology and
innovation committee involve CLE programming, they can be undertaken by the CLE Committee. Thus,
staff does not recommend creating a separate technology and innovation committee.
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The ONLD is recommending that a Student Outreach Committee be created in addition to the
above three committees. If the Board decides to approve the creation of this fourth committee, some
goals would need to be moved from the Membership Committee to the Student Outreach Committee. A
document outlining proposed goals, responsibilities and outcomes for an ONLD Student Outreach
Committee is attached, along with a second version of the ONLD Membership Committee.

OPTIONS
1.

Recommend that the BOG approve amending the ONLD bylaws as set forth
above.

2.

Recommend that the BOG approve the creation of the ONLD CLE, Membership,
and Access to Justice Committees.

3.

Recommend that the BOG approve the creation of the ONLD CLE, Membership
(version 2), Access to Justice, and Student Outreach Committees.

4.

Do nothing. Continue to allow the ONLD Executive Committee to establish
committees without Board oversight.

ONLD Position on OSB Committees and Sections
The Policy & Governance Committee has discussed several different models for creating a
position for new lawyers on existing sections and committees.
The first would be to create a liaison position for ONLD Leadership (Executive Committee and
Subcommittee members) on all sections and committees. The ONLD expressed opposition to this model.
They were concerned that, because there are so many sections and committees, ONLD leadership would
spend all of their time attending the various meetings, with little time left to do more than that.
A second model would be to create a liaison position for ONLD leadership on select committees
and sections that have particular relevance to new lawyers and the work of the ONLD. For example, the
ONLD currently has a liaison position on the Loan Repayment Assistance Program Committee (LRAP), the
Pro Bono Committee and the Advisory Committee on Diversity and Inclusion (ACDI). In addition to these
committees, the ONLD Executive Committee could be empowered to appoint liaisons to the Solo and
Small Firm Executive Committee, and the following OSB committees: Minimum Continuing Legal
Education (MCLE); Quality of Life; Public Service Advisory, and; Legal Services. The Board may also want
to consider asking the Court to include an ONLD Executive Committee member as a liaison to the
Bench/Bar Commission on Professionalism.
This second model of creating an ONLD liaison on committees and sections with goals that
overlap with ONLD goals would promote useful and effective partnerships and help to avoid duplication
of efforts. This model also was viewed favorably by the ONLD.
A third model would be to create a designated seat on all sections and committees reserved for
a new lawyer. The seat would not necessarily be for an ONLD Executive Committee member; it would be
for any new lawyer who applied. This third model would not address the issue of duplication of services,
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because it does not tie the ONLD Leadership to the sections. Instead, its purpose would be to ensure
that new lawyers are represented in leadership roles on sections.
It’s worth noting that new lawyer representation on section and committees is not a problem at
the Oregon State Bar. New lawyers are well represented on OSB Sections and Committees, making up
22% of Section Executive Committee members and 29% of OSB Committee members. These ratios are
roughly equal to the ratio that ONLD membership bears to the OSB membership as a whole (25%).

OPTIONS
1.
2.

Create a liaison position for ONLD leadership on all sections and committees.
Create a liaison position for ONLD leadership on select committees and sections that
have particular relevance to new lawyers and the work of the ONLD.

3.
4.

Create a designated seat on all sections and committees reserved for a new lawyer.
Ask the Court to include an ONLD Executive Committee member as a liaison to the
Bench/Bar Commission on Professionalism.

5.

Attachments:

Do nothing.

2017.06.23 Memo to Policy & Governance Committee
2018.04.20 ONLD Memo to Policy & Governance Committee
Committee Structure Option 1 (ONLD Continuing Legal Education, Membership, and
Access to Justice Committees)
Student Outreach Committee
Membership Committee (version 2)

OREGON STATE BAR
Policy & Governance Committee Agenda
Meeting Date:
From:
Re:

June 23, 2017
Dani Edwards, Director of Member Services
Initial Review of Oregon New Lawyers Division

Action Recommended
Identify areas for further review of the Oregon New Lawyers Division.

Background
The bar will conduct a survey of new lawyers in the fall to determine how well their needs are
being served, with results available in advance of the annual board retreat. The Policy & Governance
Committee will identify areas of interest and issues to be explored in the survey. As background, staff
are providing comprehensive information on the current state of OSB programs and services directed
toward new lawyers. Below is an initial review of the Oregon New Lawyers Division with information
about ONLD Programs and potential areas for further review by the committee.

ONLD Overview
The ONLD was created in 1991, and became fully-funded by the OSB in 1994. It was initially
created to meet the needs of new lawyers and encourage their participation in bar governance. At that
time it was difficult for new lawyers to become members of bar groups because the number of potential
volunteers greatly outnumbered the available volunteer positions. ONLD members are now fairly well
represented on OSB Sections and Committees, with 22% of Section Executive Committee members
being ONLD members, and 29% of OSB Committee members being ONLD members. Approximately 25%
of OSB members are members of the ONLD; membership is automatic for all OSB members who have
practiced in Oregon for six or fewer years or are under the age of 37.
The ONLD’s goals are to:
•
•
•
•
•
•
•
•
•
•
•

Provide opportunities for career development and skill enhancement
Provide opportunities for community service and public outreach
Provide opportunities for leadership
Promote professionalism within the legal profession
Provide opportunities to realize work/life balance
Promote opportunities for involvement with the Oregon State Bar
Promote relationships between lawyers of various ages and experience levels
Promote diversity within the legal profession
Provide continuing legal education opportunities targeted toward the needs of new lawyers
Provide opportunities for law students transitioning from law school in the practice of law
Promote opportunities where the division is uniquely positioned to provide services to new
lawyers
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Activities and Programs of the ONLD are developed and executed by the ONLD Executive
Committee and its six subcommittees. The executive committee is made up of eleven members – one
member from each of the seven OSB Regions and four at-large members. It is governed by a chair, chairelect, secretary, and treasurer, all of whom are elected by the ONLD membership at the annual meeting.
The six subcommittees and their work are:
Continuing Legal Education
The CLE Subcommittee has two co-chairs and an additional three to five members, generally.
This Subcommittee organizes low cost CLE seminars geared specifically toward new lawyers. Annual
projects include the monthly Portland Brown Bag Lunch Series, special programs on various hot topics,
and the economical Super Saturday Program, recently moved from the fall to early summer to better
coordinate with the PLF Learning the Ropes Seminar.
The Brown Bag series holds 12 to 18 hour-long seminars annually with approximately 15
attendees at each. There is no expense to these programs and revenue averages $100 per program. The
special programs have included topics on litigation, family law, and legal writing. Attendance at these
programs averages close to 30 attendees. In most cases the programs break even with attendees
covering the entire expense for their attendance.
The most recent Super Saturday (held on June 3) new attorneys the opportunity to receive five
MCLE credits by attending one-hour seminars selected from the 15 sessions provided in three topic
tracks. In the last 10 years attendance has slowly declined, once at an average of 90 participants,
attendance is now averages 55. The program remains a break even event.
Law Related Education
This subcommittee has three members, and offers new lawyers the opportunity to help
members of the public learn about the legal system. Projects include the longstanding high school essay
contest, with an average of 60 participants from 20 different schools, and a recently-added middle
school Law Day art contest with only one entry the first year and 18 entries the second year. Expenses
for these projects include the award money ($1,400 for six winners) and printing and mailing costs
(average of $1,200 per year). However, in 2017 the ONLD discontinued printing and mailing contest
information and plans to focus on use of social media and direct contact with schools throughout the
state.
Law School Outreach
The Chair, four attorney members and three law student representatives of this subcommittee
focus on meeting the needs of law students and recent graduates as they make the transition from
student to lawyer. Projects include law school career presentations as well as social events and
educational programming at each law school, each spring and fall. This subcommittee partners with the
University career services or student life associations to present these events.
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Member Services and Satisfaction
With a goal of bringing new lawyers from around the state together and providing a network for
professional and social interaction, this subcommittee, with a Chair and 10 members, sponsors monthly
after-work socials in Portland and quarterly socials in other areas around the state. These socials range
from 15 to 30 attendees. Many socials are co-hosted with one or more section, specialty bar, or county
bar association. On average, each co-hosted social costs $120 and ONLD-only socials cost $240.
For several years the subcommittee sponsored a rafting trip in Maupin but based on liability
concerns the ONLD transitioned to hosting a more upscale social event called the Sunset Cruise. This 2-3
hour event welcomes on average 95 judges, lawyers, and law students to a summer networking cruise
on the Willamette River. Attendees pay a partially-subsidized rate, and the 2016 event ran a net expense
of $2,800.
A reception for new bar members and their families is hosted by this subcommittee after each
swearing-in ceremony with an annual cost of $800. Finally, the Subcommittee works to create familyfriendly social and networking opportunities, such as the 2016 family hike and picnic with 5 ONLD
members and their families.
Practical Skills
The Practical Skills chair and the six other members of the subcommittee organize opportunities
for new lawyers to gain practical skills while providing legal services to people in need. The Law College
Program and the Practical Skills through Public Service Program are the major activities for this group.
The Law College Program provides in-depth training on particular areas of law, such as litigation,
immigration, or legal writing. The PSPS connects brand new lawyers with public service organizations for
long-term, committed volunteer opportunities designed to provide the new lawyer with needed skills
and the public service organization with support. Since its creation in 2011, over 100 new lawyers have
been matched with the 20 participating organizations. In recent years the number of new lawyer
applicants has decreased, possibly a result of the change in job market.
Pro Bono
This subcommittee has four active members. It identifies pro bono needs not being addressed
by other organizations and suggests ONLD programs and proposals to enhance delivery of legal services
to the indigent. The subcommittee is the driving force behind the Pro Bono Challenge and the Pro Bono
Celebration held each October. That event features the Pro Bono Challenge Awards, a Pro Bono Fair,
and three, free pro bono-related CLEs. This past year, the Pro Bono Subcommittee hosted a Wills for
Heroes event for first responders and, in conjunction with the Practical Skills Subcommittee, hosted a
Special Immigrant Juveniles Status (SIJS) CLE, attended by 35 attorneys, providing them with four hours
of CLE credit, and the skills to represent under-served juvenile immigrants.

Recent ONLD Focus
The ONLD strives to support the new breed of solo practitioner in a variety of ways. It created
the “Practice Drive” which provides templates for various types of letters, pleadings, etc. for new
lawyers across the state to review and alter to fit their needs. The documents provided on the “Practice
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Drive” include client engagement and disengagement letters, office manuals, examples of client
communication letters, opening-a-law-office check-lists, adoption forms, bankruptcy forms,
guardianship checklist and forms, and so much more. The “Practice Drive” contains 629 files and
provides a thorough library for any new practitioner.
The ONLD recently turned its attention to two timely topics: 1) The creation of a Summit
focusing on the Future of Rural Practice, in conjunction with the Washington State Bar’s New Lawyer
Division; and 2) A series of CLEs focused on Uncommonly Discussed Veterans’ Issues, working with the
Military and Veterans’ Section and the Oregon Department of Veterans Affairs.
The ONLD is also developing a series of podcasts, with a target audience of law students and
new lawyers. The podcast will showcase a different theme each month—for example the October
podcast will focus on pro bono, to coincide with the ABA’s Celebrate Pro Bono week. Each podcast will
include a topical overview of current legal affairs, a VIP interview in a segment entitled “Remember the
time when . . .” and an overview of upcoming events.

ONLD Revenue and Expenses
Annual expenses for the ONLD total around $200,000. Program revenue, most of which comes
from CLE registration fees, is approximately $5,000. Staff salaries and benefits, equivalent to .8 FTE, is
approximately $70,000, ICA is just under $50,000 and direct program expenses are approximately
$82,000.
General Breakdown of ONLD Expenses
Description

Expense Purpose

Lawyers in Rural Areas Task Force

Events
$3,500

Marketing/Outreach

$7,250

Board Meetings/Annual Meeting

$36,800

Board Conference Attendance

$14,500

Special Events

$18,200

Other

$1,600

Administrative Costs
OSB Staff Travel & Expense
Totals

Administrative

$780
$2,000
$81,850

$2,780
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Potential Areas of Discussion
Below are some areas the BOG may want to consider as the survey and the review of all new
lawyer program progresses.
ONLD Structure
The executive committee and subcommittee structure reflects the organization of the BOG and
its various advisory committees. This was an intentional decision when the ONLD began, and served a
goal of preparing new lawyers for future involvement with OSB committees and other bar groups. As bar
demographics and volunteer participation have shifted over the years, the ONLD committee structure
may be outdated.
The group’s pro bono committee has significant overlap with the OSB Pro Bono Committee, and
the CLE Committee’s goals may need to be realigned with the Board of Governor’s changing goals for
delivery of CLE seminars. Similarly, the ONLD’s Law Related Education subcommittee was created to
mirror the charge of the OSB’s Law Related Education Committee; the OSB committee was sunsetted
some time ago because its activities were duplicative with the Classroom Law Project. Other areas of
potential overlap: The goals and activities of the Law School Outreach subcommittee are similar to
projects of the Board of Bar Examiners, OSB Diversity & Inclusion Department and the Oregon Bench &
Bar Commission on Professionalism. The “Practice Drive” project is similar in nature to programs
sponsored by the PLF and its practice management advisors.
One of the strengths of the ONLD is its ability to be nimble and energetic. Historically the
executive committee has been responsive to changes within the profession, developing programs to
meet the needs of new lawyers in the changing economy. As needs change, the challenge has been in
sunsetting programs no longer at the forefront of members’ needs.
As mentioned above, approximately 25% of OSB members are ONLD members by default. The
total number of active ONLD members in Oregon is 3,280. The total number of ONLD executive
committee and subcommittee members is 53.
CLE Seminars & Networking
Most ONLD events serve two distinct goals: providing networking opportunities for new lawyers
and offering members free and low-cost CLE seminars. The ONLD partners with sections, local bars and
specialty bars for many of its CLE and networking events. It also takes care to make programs available
across the state, including simulcasting CLEs from the Pro Bono Celebration to five satellite locations and
other special programs such as the 2016 Southern Oregon Summer Social, which welcomed summer
clerks to the area.
Further review of how ONLD activities in this area align with current BOG priorities may be
warranted. Past survey results indicate that new lawyers are more interested in networking
opportunities than low-cost CLE (perhaps because the latter is more readily available). Data on the type
of networking activities most valued by new lawyers, as well as feedback on the effectiveness of current
networking efforts, would be helpful in evaluating future efforts.
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Executive Committee Expenses
A major expense area for the ONLD is travel and conferences. Many of the in-state travel
expenses are geared toward networking and CLE events outside the Willamette Valley. The ONLD
Executive Committee travels to other cities for its executive committee meetings (generally in
combination with local CLE seminar/networking opportunities).
Out-of-state travel and related expenses primarily benefit the leadership development of
executive committee members. The ONLD sends approximately three representatives to each of the
four annual ABA Young Lawyers Division meetings.

OREGON STATE BAR
Policy and Governance Committee Agenda
Meeting Date:
From:
Re:

April 20, 2018
Jennifer Nicholls, Chair, Oregon New Lawyers Division
Proposed Changes to the Oregon New Lawyers Division

Issue
Whether and how to change the structure, Mission, Goals, By‐laws, and/or
programming of the Oregon New Lawyers Division in response to the program review, the 2017
new lawyer survey, and the experience of the Executive Committee and OSB staff.

Background
The Oregon New Lawyers Division was created in 1991, and became fully‐funded by the
Bar in 1994. Current membership in the ONLD is available to all lawyers who have practiced in
Oregon for six or fewer years, and all lawyers under the age of 37. Approximately 25% of all
OSB members qualify as members of the Oregon New Lawyers Division.
Its current expenditure budget is approximately $82,000 (with an additional $2,000
dedicated to staff travel and training), and it has 0.8 FTE staff available for support.
Historically, the ONLD has operated with an Executive Committee/Subcommittee
structure, with subcommittee chairs providing both on‐the‐ground work and input into the
Executive Committee decision‐making. The remainder of the Executive Committee are
members representing each of the OSB regions and four at large positions. The ONLD Executive
Committee meets approximately nine times per year, including a weekend‐long Annual Retreat
in January, and a November Annual Meeting. All ONLD members are invited to the Annual
Meeting during which ONLD Awards are given, new officers are elected and any by‐law changes
are approved.
Annually, three or four of the ONLD meetings (other than the retreat) are held outside
of the Portland Metro area. Traditionally, a meeting is held in both Salem and Eugene, which
allows the ONLD to offer programming to both attorneys and law students in those
communities. One meeting is often held in conjunction with OLIO as the ONLD has traditionally
sponsored an event at OLIO. One meeting is typically held in a different community, with this
year’s location in Corvallis. When the ONLD meeting is held outside of Portland, the ONLD
offers programming in the local community, such as a low‐cost CLE, community service project,
a law school event such as a networking panel or mock interviews, and often a networking
social.
A comprehensive list of the ONLD’s current and past activities is attached.
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The 2017 ONLD New Lawyer Survey showed that new lawyers value:


affordable CLEs



programs that promote access to justice



webcasting of CLEs



practical skills opportunities



increased support for unemployed/underemployed lawyers, sole practitioners
and rural practitioners



networking opportunities with experienced practitioners



increased programming held outside of the Portland area

Participation in ONLD events supports the same conclusion as the survey results.

Discussion
I. Revise the Mission and Function Statement for the ONLD
Currently the ONLD operates under a Mission and Goals statement as part of its bylaws.
The ONLD proposes instead to operate with a Mission Statement and a Function Statement,
each of which more closely aligns with the Mission of the Oregon State Bar, and which clearly
sets forth the purpose of the ONLD. According to Article 11 of the ONLD bylaws, the bylaws
may be amended by the Board of Governors (11.1) or by the Division through a majority vote
by ballot or at a membership meeting by vote of those present. (11.2)
Recommendation: The Executive Committee recommends that the BOG amend the
ONLD bylaws to include the revised Mission Statement and Function Statement.
II. Change the bylaws to provide for more transparent selection of new members and new
officers
The ONLD proposes that ONLD bylaw 6.8 be amended as shown in the attachment to
create a more transparent process through which new members of the Executive Committee
and new officers are selected. Under the revised bylaw, the nominating committee will be more
transparent about its decision making process, including identifying potential candidates. The
changed bylaw is consistent with OSB standard section bylaws regarding the use of nominating
committees.
The ONLD also proposes amendments to bylaw 6.9 to reflect the definition of diversity
used in the OSB 2018‐2020 Diversity Action Plan.
Recommendation: The Executive Committee recommends the BOG amend the ONLD
bylaws as suggested, to change the nominating process and to include a new statement
regarding diversity.
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III. Evaluate the Structure of the ONLD
Age/years‐of‐practice of Membership
Because the membership criteria is six years of practice (or less) in Oregon, some have
questioned whether those OSB members who have practiced in another jurisdiction
(particularly those who have practiced for more than 6 years) should be members of the
Division. After discussing this issue, the ONLD recommends that the OSB makes no change. In
other words, membership should remain open to those with six years of practice in Oregon
without regard to practice in another jurisdiction.
The ONLD has observed that that those attorneys relocating to Oregon after practicing
in another jurisdiction often have much in common with new lawyers in Oregon. Networking
events, for example, offer opportunities to build a professional network. All new attorneys,
even those who have practiced in another jurisdiction can benefit from these events.
While there will always be outliers who may or may not opt to participate in ONLD
programming, the greater good is served by retaining the current membership formulation.
Altering it to address outliers runs the risk of causing greater harm by denying opportunities to
new attorneys in Oregon.
We also note that the current OSB membership database cannot distinguish an attorney
who has practiced exclusively in Oregon for less than six years and one who has practiced in
another jurisdiction and Oregon for a total of more than six years. In other words, the current
database can only screen for years of practice in Oregon.
In short, the ONLD cannot identify a reason to alter the age/years of practice structure.
There seems to be some thought that a change in the membership criteria would yield budget
savings. To the extent that this is the case, we think that budget savings can be better achieved
in other ways. We do not see how changing the membership formulation would yield much
budget savings.
Recommendation: Leave the membership criteria the same.
Structure of ONLD: Division vs. Section
The ONLD is currently the only division of the OSB. After a review and discussion of this
issue, it is the Executive Committee’s recommendation that the ONLD remain a division.
There are three primary distinctions between a division and a section: (1) budget
structure; (2) membership (automatic vs. opt in); (3) programming.
Currently, the ONLD is funded through general membership fees revenue (like the BOG),
whereas sections are self‐funded through dues. Those dues allow OSB members to “opt in” to
membership in a section. ONLD’s membership is automatic. Finally, sections are narrowly
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focused on a specific practice area or interest group. Programming is similarly tailored and
specialized.
While the ONLD has always offered programming (e.g., CLEs, networking) specifically
focused on new lawyers, the ONLD offers programming that is much broader. As noted above,
the ONLD’s mission reflects the broad and public‐facing mission of the OSB generally. In
addition to the programming directed to building the practices of new lawyers, the ONLD
provides opportunities for new lawyers to engage in access to justice programming and the like.
In fact, we note that some of our largest programming expenditures, like the Annual Pro
Bono Fair and Celebration, reflect this broader mission. The significance of this event is that it is
organized (and was created by) ONLD members, and serves as the primary celebration of pro
bono work in Oregon.
Because of this broad mission and array of programming, the ONLD should remain a
division. This structure best reflects the broad work done in furtherance of the OSB mission as a
whole, rather than the more specialized programming focus found by sections.
We do acknowledge that part of the “division vs. section” conversation is driven by the
resulting budget change. The ONLD would be able to charge dues to raise its operating funds.
This would also mean that ONLD members would have to “opt in.”
After examination of this issue, we think this would be catastrophic to the work of the
ONLD. It would likely require that the ONLD fundamentally alter its mission to confine its work
exclusively to programming for new lawyers. We would likely be unable to coordinate the pro
bono fair, essay contest, and other programming that supports other parts of the OSB mission.
It would also limit participation in those activities to the new lawyers able to pay the
section fee. We note that ONLD members are uniquely financially burdened, with the weight of
$175,000 in student loan debt and an ever‐changing employment climate. We fear that those
who are most in need of the ONLD are those who are least likely to be able to afford a
membership. We think it is important for the BOG and OSB to recognize that, through the
ONLD, it is making an investment in new lawyers and the future of the OSB generally.
Recommendation: To allow the ONLD to best serve the BOG and OSB we think it is
essential that the ONLD retains its current structure as a division.
IV. Examine whether all Bar Committees and Sections should have an Ex Officio ONLD
Member
The Policy and Governance Committee has asked the ONLD to review and advise P&G
on a proposal to create an Ex Officio New Lawyer position on bar committees and/or OSB
sections. To review this proposal, the ONLD created an ad hoc committee.
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Currently, the OSB has 43 sections. Of those sections, some are known to have a new
lawyer committee including the Tax Law Section and Business Law Section. ONLD members
currently represent approximately 22% of section executive committee members, a proportion
roughly equal to the ratio that ONLD membership bears to the OSB membership as a whole.
ONLD membership in sections ranges from 13% (products liability) to 40% (cannabis) of the
section as a whole.
There are also sixteen OSB Committees. Of those committees, three currently have new
lawyer liaisons: (1) Advisory Committee on Diversity and Inclusion; (2) Loan Assistance
Repayment Program Advisory Committee; and (3) Pro Bono Committee. These liaison positions
are filled by members from the ONLD Executive Committee.1 ONLD members currently
represent approximately 29% of OSB committee members.
P&G identified two goals potentially advanced by this recommendation: 1.) Provide
new lawyers with leadership opportunities within the OSB; and 2.) Ensure that the ONLD is
integrated with the OSB as a whole, to avoid duplication of efforts and promote useful and
effective partnerships. The ONLD supports these goals and reviewed this recommendation with
these goals in mind.
The ONLD supports opportunities to work with existing bar groups, including
committees and sections, to identify opportunities for collaboration. In a profession that values
efficiency, and as part of the bar with finite resources, it is important that the ONLD collaborate
and avoid duplication of efforts. The ONLD can benefit from being more integrated in the work
of the OSB generally, and vice versa.
Accordingly, the ONLD recommends that the BOG create a new‐ lawyer ex‐officio
position for all OSB committees that do not currently have one. (We recommend that the three
OSB committees that already have a new lawyer liaison continue to do so without any change.)
This will create greater opportunities for the ONLD to collaborate with the various committees,
gain deeper understanding of the committees, and execute tasks that further the committee
goals. This will allow additional ONLD executive members to be involved in and exposed to
more aspects of the OSB. We think that this will be a fruitful leadership training opportunity for
ONLD leaders, as well as future OSB leaders.
The ONLD thinks that it is uniquely qualified to contribute to the work of certain
committees: (1) MCLE, (2) Legal Services, and (3) Quality of Life. As an interim step, the ONLD
recommends that the BOG create a new lawyer ex‐officio position on these committees. Then,
in the coming year, an ex‐officio position can be created for the remaining committees.

1

Note the Campaign for Equal Justice also has an ex officio young lawyer representative. This is a one‐year term, as
opposed to other board members with three‐year terms, and alternates between the ONLD and MBA YLS
committee. In 2018, a MBA YLS member is serving in this role. The ONLD representative is traditionally an ONLD
executive committee member.
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Because it is important that ONLD executive committee members fill these ex officio
roles, implementing this in two steps will allow the ONLD to shift existing ONLD obligations to
ensure that members are able to take on this additional role. With the current liaison positions,
the ONLD has observed that serving in such an ex officio capacity is a time‐consuming activity,
especially given the other ONLD obligations that Executive Committee members have. Enacting
this in two phases will also allow the ONLD to ensure that its existing programming can
continue while also taking on these new roles.
Recommendation: Create on Ex Officio ONLD Position for OSB Committees.
While the ONLD has worked diligently over the last several years to form meaningful
partnerships with sections, it recognizes that there are always opportunities for better
communication and collaboration. For instance, some sections have elected to create new
lawyer programming in house without the assistance of the ONLD while other sections have
specifically reached out to the ONLD to assist with new lawyer programming. The Litigation
Section, for example, approached the ONLD about creating programming that would give new
lawyers substantive trial training at a lower price point than the Section’s annual trial college.
This resulted in a two‐day litigation‐focused CLE, co‐sponsored by the ONLD and Litigation
Section.
It is not feasible, however, to create an ex officio position on each of the 43 sections and
ask that each of them be filled by an ONLD Executive Committee member. In addition, some
sections are more likely to appeal to new lawyers than others. Nonetheless, a direct line of
communication between the sections and the ONLD is the best method to avoid duplication of
efforts.
The ONLD has made a commitment to reach out to each section annually to open a line
of communication and invite collaboration. In addition, the ONLD recommends that the BOG
encourage each section to designate a liaison to the ONLD. The purpose of this role is merely to
open or improve direct lines of communication between the ONLD and sections. This
recommendation recognizes that the sections already have roughly 20% of new lawyer
members within their leadership and are more likely to have the capacity to have an individual
to take this role on (as opposed to the ONLD taking it on for all of the 43 sections). This role can
also be as involved as each section deems prudent for the section’s programming.
This recommendation can also be rolled out in two phases, starting with those sections
where ONLD members are well represented (e.g., those sections with over 30% of members
also being ONLD members).
Recommendation: Encourage Sections to designate a New Lawyer Liaison.
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V. Change the focus of some of the ONLD Programming
The ONLD operates under a structure with an Executive Committee and several
Subcommittees, the nature of which has changed over the years. Currently, there are six
Subcommittees: Continuing Legal Education; Law Related Education; Law School Outreach;
Member Services; Practical Skills; and Pro Bono. The ONLD proposes to make changes to its
Subcommittees, to better reflect both the current work done by the ONLD and the priorities as
set forth in the amended Mission and Function Statements. The ONLD also recognizes the
importance of working with partners, and not duplicating efforts engaged in by OSB Sections,
Bar staff and other partners. Changes to the subcommittees also reflect these priorities. The
specific recommendations follow.
Create a Lawyer + Technology/Innovation Subcommittee
Technology is changing the landscape of the legal profession, and it would be in the new
lawyers' interest to be aware of the changes. It would likewise be in the new lawyers' interest
to find ways to take advantage of technology to provide fast, affordable and quality services to
clients; and/or to find ways to remain competitive as technology replaces the work that junior
attorneys have traditionally been tasked to perform. The ONLD desires to create an ONLD
Technology/Innovation Subcommittee.
The goals of this committee are:
1. Raise awareness among ONLD members and OBS members generally about the past,
present and future changes;
2. Provide up‐to‐date information to ONLD members and OSB members generally on
changes and new products;
3. Provide practical advice to ONLD members and OSB members generally regarding
integration of technology and innovation into their practices;
4. Give recommendations to the Bar about how technology can help the Bar meet the
needs of new lawyers and/or advance the ONLD's mission and values.
Some specific tasks that the subcommittee could perform:
1. Collaborate with the Technology and Law section to organize CLEs specifically geared
towards providing new lawyers with practical advice. The Tech Section focuses more on
substantive issues but are willing to organize CLEs or help find speakers.
2. Collaborate with existing organizations and groups, such as the Technology and Law
Section of the OSB, MeetUp, and the MBA, to organize a one to two‐day conference
focused on lawyer + technology/innovation.
3. Give recommendations to the OSB regarding webinars.
4. Follow through on Justice Walters recommendation that the OSB create a step‐by‐
step instruction manual for new lawyers who want to serve people of modest means,
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describing what technological resources are available to them, and compiling them all in
central location.
Merge the Pro Bono and Practical Skills Subcommittees
The ONLD has maintained a Pro Bono Subcommittee since 2000. In 2011, the Practical
Skills Subcommittee was created to give un‐and under‐employed lawyers opportunities to gain
practical skills by working for legal nonprofits and government agencies. Participants were then
able to use the practical skills acquired to obtain steady legal employment. Over the last few
years, while nonprofits and agencies have continued to ask for lawyer volunteers, fewer and
fewer attorneys are participating. We attribute this to the strengthening market for attorneys.
In light of this changing landscape, these two committees met to discuss opportunities
to collaborate on the shared goals of (a) addressing the access to justice gap in Oregon by
encouraging and supporting Oregon attorneys participating in pro bono work and (b) assist un‐
and under‐employed attorneys develop skills (and experience new practice areas) through pro
bono service.
The two subcommittees reviewed their organizational structure and programming in
response to the new lawyer survey of 2017 and determined that it is in the best interests of the
ONLD and the OSB to merge the two subcommittees, and keep the name as the Pro Bono
Subcommittee.
The purpose of the new Pro Bono Subcommittee will be to promote and facilitate
practical skills and pro bono opportunities for new lawyers. The new subcommittee will
advertise and connect new attorneys with pro bono organizations who need volunteers as well
as host or support pro bono events and programs like Refugee Adjustment Day or Wills for
Heroes. The Pro Bono Subcommittee will also provide networking and opportunities for new
lawyers interested in doing pro bono work and obtaining practical skills. Pro Bono will focus on
opportunities and events that will allow new lawyers who lack experience to develop
professionalism, ethics, and practical skills while serving underrepresented populations.
The Pro Bono Subcommittee will continue to sponsor, run, and maintain the Pro Bono
Fair. The Chair(s) of the Pro Bono Subcommittee will serve on the Pro Bono Celebration
Planning Committee with CLE partners and OSB staff, and this subcommittee will be in charge
of recognizing the winners of the Pro Bono Challenge. The Pro Bono Fair is not only for ONLD
members, but rather is an opportunity for all members of the OSB to celebrate pro bono legal
work among many different types of lawyers.
Merge the Law Student Outreach and Law Related Education Subcommittees
The Law Student Outreach Subcommittee historically has connected with each of the
three Oregon law schools to create events that establish and strengthen the connection
between the law schools and the OSB. Those events have included mock interviews, job fairs,
panel discussions and networking opportunities. The Law Related Education Subcommittee
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historically has worked to promote respect for the rule of law, with programming primarily
directed toward high school students.
The merger of the two subcommittees will create a subcommittee that can work with
the Advisory Committee on Diversity and Inclusion, other OSB committees and sections, and
OSB staff on pipeline projects encouraging high school and college students to consider legal
careers, while it continues its work of connecting law students with the OSB. The goal is to
involve law students in activities related to promoting the rule of law for younger adults and
teenagers.
Include Lawyer Wellness as one of the priorities for the Member Services Subcommittee
The National Task Force on Lawyer Well‐Being created by the American Bar Association
issued a report in August, 2017, encouraging Bar Associations to engage in a number of
practices to ensure lawyer well‐being because “[t]o be a good lawyer, one has to be a healthy
lawyer.” The ONLD will endeavor to include lawyer well‐being events in its member services
planning.

ONLD Programming
Generally, the ONLD has the ability to respond quickly to pressing issues, allows a touchpoint for new
lawyers, serves as a link between law school and the practice of law or practicing out‐of‐state and
practicing in Oregon, and develops leaders who can serve the Bar for years. Specifically, the ONLD
engages in the following activities:


Monthly Brown Bag CLEs in Portland



CLEs around the state in conjunction with Executive Committee meetings



Super Saturday (a day‐long CLE with multiple tracks, designed to give new lawyers exposure to
various types of practices)



Partners with the PLF for Learning the Ropes



Occasional “one‐off” CLEs, such as:



o

2017 – 2.5 hour Writing Workshop

o

2017 – Veteran’s Issues CLE Series with networking immediately following, co‐
sponsored with Veterans’ Section, among others


“Defending Veterans Against Financial Peril” in Tigard



“Women & LGBTQ Service Members & Veterans” in Salem



“Aging & Elderly Veterans & Families” in Medford

o

2016 – 4 hour CLE “Beyond Borders: Protecting Abuse, Neglected, & Abandoned
Immigrant Children” focused on Special Immigrant Juvenile Status (SIJS) children – half
of the attendees volunteered to handle SIJS cases after this CLE.

o

2014, 2015, 2016 – 1 ½ day “Becoming an Experienced Litigator” CLE in conjunction with
the Litigation Section

o

2014 – 2 day Family Law CLE

Monthly networking events in Portland area, generally in conjunction with local and specialty
Bars, such as:
o

Federal Bar Association

o

County Bar Associations

o

Minority Bar Associations

o

Various Sections (recently included Tax Law, Business Law, Solo and Small Firm, and
Workers’ Compensation)



Networking events around state in conjunction with Executive Committee meetings



Networking Support for OLIO events



Hosts a post swearing‐in reception for brand new lawyers, twice yearly, and welcomes them
into the Bar



Hosts two events per year for each law school
o

Mock interviews

o

Networking seminar with Speed networking event

o

Panels for various types of jobs

o

Casual networking events such as trivia nights



Plans Pro Bono Fair/Celebration and presents awards for reporting pro bono hours



Wills for Heroes events



ONLD Annual Awards
o

Member Services Award

o

Public Service Award

o

Advancing Diversity Award

o

Volunteer of the Year

o

ONLD Project of the Year

o

The Honorable John V. Acosta Professionalism Award



High School Essay Contest



Place new lawyers in public service internships to gain practical experience



Classroom to Courtroom Pilot Project



“Practice drive” connection for new lawyers, with hundreds of form documents compiled by
ONLD members



Student Debt Repayment resource page

MISSION
The Oregon New Lawyers Division supports the mission and values of the Oregon State Bar by assisting new
lawyers with the transition to practicing law in Oregon; promoting respect for the rule of law and access to
justice; and promoting diversity and professionalism among new lawyers and law students.
1.3 FUNCTIONS
The functions of the Oregon New Lawyers Division shall be:
(a) to encourage the interest and participation of ONLD members in the mission, purpose and values of the
Oregon State Bar;
(b) to aid and promote the advancement of ONLD members in the activities of the Oregon State Bar;
(c) to assist new lawyers with the transition to practicing law in Oregon;
(d) to foster among ONLD members the principles of professionalism, duty, and service to the public;
(e) to provide ONLD members with an opportunity to participate in leadership opportunities and activities
directed toward improving the public’s access to justice;
(f) to foster discussion and interchange of ideas among ONLD members relating to the duties, responsibilities,
and problems of ONLD members; and
(g) to provide a full and complete program of activities and projects in those areas of the Oregon State Bar in
which ONLD members are particularly suited.
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Article 1.
Name, Purpose Mission and Fiscal Year
1.1 Name.
The name of this organization shall be the Oregon New Lawyers Division (“Division”) of the Oregon State Bar
(“Bar”).
1.2 Mission/Purposes.

The Oregon New Lawyers Division supports the mission and values of the Oregon State Bar by
assisting new lawyers with the transition to practicing law in Oregon; promoting respect for the
rule of law and access to justice; and promoting diversity and professionalism among new
lawyers and law students.
The purposes of the Division shall be to encourage new lawyers to participate in the activities of the bar, to
conduct programs of value to new lawyers and law students, to promote public awareness of and access to the
legal system, and to promote professionalism among new lawyers in Oregon.
1.3 Functions.

The functions of the Oregon New Lawyers Division shall be:
(a) to encourage the interest and participation of ONLD members in the mission, purpose
and values of the Oregon State Bar;
(b) to aid and promote the advancement of ONLD members in the activities of the Oregon
State Bar;
(c) to assist new lawyers with the transition to practicing law in Oregon;
(d) to foster among ONLD members the principles of professionalism, duty, and service to
the public;
(e) to provide ONLD members with an opportunity to participate in leadership opportunities
and activities directed toward improving the public’s access to justice;
(f) to foster discussion and interchange of ideas among ONLD members relating to the
duties, responsibilities, and problems of ONLD members; and
(g) to provide a full and complete program of activities and projects in those areas of the
Oregon State Bar in which ONLD members are particularly suited.

1.34 Public Office.
The Division shall not participate in or intervene in (including the publishing or distribution of statements) any
political campaign on behalf of any candidate for public office.
1.54 Fiscal Year.
The fiscal year of the Division shall coincide with the fiscal year of the Bar.
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1.65 Bar Policies.
The Division shall comply with the policies of the Board of Governors of the Bar that apply to sections, except
as otherwise provided in these bylaws.

Article 2.
Membership and Dues
2.1 Members.
Each member of the Bar shall be eligible to be a member of the Division until the last day of the Division’s
fiscal year in which such member attains the age of thirty-six (36) years or until the last day of the sixth full
fiscal year in which any such member has been admitted to practice in this state, whichever is later. All eligible
members of the Bar shall automatically be members of the Division unless and until membership dues are
assessed under this Article, in which case all eligible members of the Bar who pay the Division membership
dues shall be members of the Division.
2.2 Associate Members.
Any law student presently attending an ABA accredited law school in Oregon shall automatically be considered
an associate member of the Division without payment of dues. Individual students at other ABA accredited
schools shall be associate members upon written request.
2.3 Dues.
Membership dues may be set by the membership of the Division at the annual meeting of the Division, subject
to subsequent approval of the Board of Governors. Membership dues shall not be prorated for any portion of a
year. The Executive Committee may establish free or discounted membership rates for new admittees or for
attorneys with incomes below a specified level. If assessed, membership dues shall be collected annually by the
Bar with Bar membership fees.
2.4 Associate Member Participation in Division Business.
Associate members may not serve as voting members of the Executive Committee and may not vote at Division
meetings. However, they may serve on any Division Standing Committee or Special Committee.

Article 3.
Division Executive Committee
3.1 Composition.
The Executive Committee shall be composed of eleven Division members. There shall be one Executive
Committee position for each of the following seven (7) regions.
Region 1:
Baker, Crook, Deschutes, Gilliam, Grant, Harney, Hood River, Jefferson, Lake, Malheur, Morrow,
Sherman, Umatilla, Union, Wallowa, Wasco and Wheeler Counties.
Region 2:
Lane County.
Region 3:
Coos, Curry, Douglas, Jackson, Klamath and Josephine Counties.
Region 4:
Clatsop, Columbia, Lincoln, Tillamook, Washington, and Yamhill Counties.
Region 5:
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Multnomah County.
Region 6:
Benton, Linn, Marion, and Polk Counties.
Region 7:
Clackamas County.
The remaining four Executive Committee members shall be elected at-large by the Division membership. In
addition, the past Chairperson shall serve as a non voting member of the Executive Committee, whether or not
he or she falls within the membership criteria of Article 2.
3.2 Duties.
The Executive Committee shall supervise and control the affairs of the Division subject to these bylaws and the
bylaws and policies of the Board of Governors of the Bar.
3.3 Majority Vote, Quorum.
A quorum consisting of a majority of the Executive Committee, not including the past chairperson, shall be
required to conduct its business. Action of the Executive Committee shall be by majority vote.
3.4 Meetings.
The Chairperson may, and upon the request of three members of the Executive Committee shall, call meetings
of the Executive Committee.
3.5 Action Between Meetings.
Between meetings of the Division, the Executive Committee shall have full power to do and perform all acts
and functions that the Division itself might perform. The Executive Committee shall provide a summary of such
actions at the next meeting of the Division membership.
3.6 Membership Votes.
The Executive Committee may direct that a matter be submitted to the members of the Division for a vote by
mail, electronic vote or for a vote at any Division meeting.
3.7 Compensation.
No salary or compensation for services shall be paid to any member of the Executive Committee or member of
any other committee with the exception of the Editor and other staff of a Division newsletter (if applicable).
Reimbursement may be allowed for travel and other out-of-pocket expenses for members of the Executive
Committee and members of all Division standing and special committees.
3.8 Removal.
Executive Committee members missing two consecutive Executive Committee meetings or three of eight
consecutive Executive Committee meetings may be removed from office by majority vote of the Executive
Committee members. Executive Committee members who are suspended from membership in the Oregon State
Bar may be removed at any time during the period of suspension by a two-thirds majority of the Executive
Committee members or by a two-thirds majority of members voting at the Division’s annual business meeting.
3.9 Rescission.
The membership of the Division shall have the right to rescind or modify any action or decision by the
Executive Committee, except for filling a vacancy in the position of Officer or Executive Committee member,
and also may instruct the Executive Committee as to future action. The Executive Committee shall be bound by
any such action of the membership. The right of the membership to direct, modify, or rescind an act of the
Executive Committee shall not include power to invalidate contracts or payments previously made under
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direction of the Executive Committee. Any vote to direct, modify, or rescind an action of the Executive
Committee must be taken at a meeting at which two-thirds of members present vote in favor of the motion.

Article 4.
Officers
4.1 Composition.
The officers of the Division shall be a Chairperson, a Chairperson-Elect, a Secretary, a Treasurer and such other
officers as may be determined to be necessary by the membership. The officers shall be elected from among the
Executive Committee members.
4.2 Chairperson.
The Chairperson, or the Chairperson-Elect in the absence of the Chairperson, shall preside at all meetings of the
Division and of the Executive Committee. The Chairperson shall appoint the chairperson and members of all
committees of the Division pursuant to Article 7; plan and monitor the programs of the Division; keep the
Executive Committee duly informed and carry out its decisions; and perform such other duties as may be
designated by the Executive Committee. The Chair shall serve as an ex-officio delegate to the Oregon State Bar
House of Delegates.
4.3 Chairperson-Elect.
The Chairperson-Elect shall aid the Chairperson in the performance of his or her responsibilities, and shall
perform such further duties as may be designated by the Executive Committee. In the event of the death,
disability, or resignation of the Chairperson, the Chairperson-Elect shall perform the duties of the Chairperson
for the remainder of the Chairperson’s term or disability. The Chairperson-Elect shall automatically become the
Chairperson immediately following the annual election of officers.
4.4 Secretary.
The Secretary shall maintain all books, papers, documents and other property pertaining to the work of the
Division, and shall keep a true record of proceedings of all meetings of the Division and of the Executive
Committee. Typed minutes of all meetings of the Division and of the Executive Committee shall be distributed
to all members of the Executive Committee as soon as possible but no later than fourteen (14) days (excluding
weekends and holidays) after the meeting and shall be subject to amendment and approval at the next Executive
Committee Meeting. In addition, the Chairperson or Secretary shall, whenever possible, distribute notice of
scheduled Executive Committee meetings to all Executive Committee members at least ten (10) days (excluding
weekends and holidays) prior to such meeting. The Secretary shall perform other such duties as designated by
the Executive Committee. Minutes and agendas distributed to Executive Committee Members shall be
contemporaneously provided to the Bar.
4.5 Treasurer.
The Treasurer, shall keep an accurate record of all receipts and expenditures approved by the Division; report
on the Division’s present and projected financial condition at each meeting of the Division Executive
Committee; prepare, in conjunction with the Bar staff administrator, an annual projected budget for approval by
the Executive Committee; and submit a report of the Division’s financial affairs and financial condition to the
members at the Division annual business meeting. The budget shall then be submitted to the Board of
Governors for its approval no later than September 1.The treasurer shall submit any requests for general Bar
funding to the Board of Governors no later than September 30 1 of the year prior to the fiscal year for which
such funds are requested..
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Article 5.
Meetings
5.1 Open Meetings.
The Division (including meetings of the Executive Committee) is subject to the Public Meetings Law.
Therefore, the bar shall be notified twenty (20) days in advance (excluding weekends and holidays) of Division
meetings. If 20 days’ notice is not practical, notice shall be given as soon as possible. Reasonable notice shall be
given to Division members of all Division meetings.
5.2 Meeting.
Each year there shall be at least one membership meeting for the purpose of conducting Division business,
which meeting shall be known as the Division annual business meeting. The Division annual business meeting
may be held in conjunction with the annual meeting of the Bar at a time and place to be coordinated with the
Bar’s Executive Director, or on any other date no later than November 15.
5.3 Special Meetings.
Special meetings of the Division may be scheduled from time to time by the Executive Committee.
5.4 Action.
Action at a meeting of the Division membership shall be by a majority of those members present and voting. At
least six members who maintain offices in at least three different regions must be present to establish a quorum
at a meeting of the Division membership.
5.5 Floor vote.
During the meetings described in the preceding two paragraphs, the Division membership at large may call any
matter to the floor upon the vote of the majority of the members who are present.
5.6 Rules.
Except as otherwise provided herein, all meetings of the Division shall be conducted in accordance with the
then current version of Roberts Rules of Order.

Article 6.
Terms In Office And Elections
6.1 Limitation on Executive Committee Membership.
No member may be elected or appointed to serve on the Executive Committee for more than six years, except
that a member who first serves an unexpired term shall be eligible for election or appointment to two full three
year terms.
6.2 Term.
Each term of office to the Executive Committee shall begin January 1. Members of the Executive Committee
shall serve three-year terms. The terms of office shall be staggered so that approximately one-third of the
positions are up for election each year, as outlined below:
Positions 1 and 2 (Region 1 and 2)
Terms expire: 2012, 2015, 2018, 2021
Positions 3 and 4 (Region 3 and 4)
Terms expire: 2011, 2014, 2017, 2020
Positions 5 and 6 (Region 5 and 6)
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Terms expire: 2013, 2016, 2019, 2022
Positions 7 (Region 7)
Terms expire: 2011, 2014, 2017, 2020
Position 8 (At Large)
Terms expire: 2011, 2014, 2017, 2020
Positions 9 and 10 (At Large)
Terms expire: 2012, 2015, 2018, 2021
Position 11 (At Large)
Term expires: 2013, 2016, 2019, 2022
6.3 Vacancies.
Except as provided by Article 4.3, the Executive Committee shall fill by appointment any officer or Executive
Committee position that becomes vacant. However, if said vacancy exists at the time of the annual meeting, it
shall be filled by election.
6.4 Unexpired Term.
Any officer or Executive Committee member appointed to fill an unexpired term shall serve the unexpired
period.
6.5 Eligibility for Executive Committee Membership.
No person shall be eligible for election or appointment to the Executive Committee unless that person is a
member of the Division at the time of the election or appointment.
6.5.1 Effect of Article 2.1.
The fact that a person will not be eligible under Article 2.1 to remain a Division member for the entire term
of office does not preclude that person from being appointed or elected to the Executive Committee.
However, that person’s term will automatically be deemed vacant at the annual meeting which immediately
precedes the end of that member’s eligibility for Division membership.
6.5.2 Regional Requirements.
At the time of election or appointment to a Regional position, the member’s principal office must be in that
region, but subsequent moves during that term of office shall not result in disqualification.
6.6 Eligibility for Officers.
When elected, all officers must be Executive Committee Members who are eligible for Division membership
through the entire term of office. In the case of the Chairperson elect, the person selected must be eligible to
remain a member of the Division through the Chairperson-elect’s term of office, and through his or her term as
chairperson. However, a person may be selected for the Chair-elect position even though his or her term as an
Executive Committee member will expire before the end of the term as Chairperson. He or she shall
automatically be deemed to have been re-elected to the Executive Committee until the term as Chairperson
ends, at which time the unexpired portion of the three-year Executive Committee term will be filled in
accordance with Article 6.3.
6.7 Terms for Officers.
The term for each officer position shall be one year. The Chairperson-Elect shall automatically succeed to the
office of Chairperson. No officer shall serve two successive terms in the same office, except the Treasurer, who
may serve no more than two successive terms in office. Partial terms of office shall not be taken into account
for purposes of the preceding sentence. No person shall simultaneously hold two offices for a period exceeding
four months.
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6.8 Nominating Committee.
At least ninety (90) days prior to the Division’s annual business meeting, the Executive Committee shall
appoint a nominating committee of not less than three ONLDBar members. Unless excluded by reason of
conflict of interest, tThe Chairperson, Chair-Elect and at least one other Executive Committee member shall
serve on the nominating committee, with preference given to those Executive Committee members who have
served the longest on the Executive Committee.The Executive Committee shall select the remaining member(s)
of the nominating committee from the ONLD membership. Those persons who accept a position on the
nNominating committee members are ineligible for nomination to a new term or position for the upcoming
year. Nominating Committee members must relinquish their role as nominating committee members if they
have any actual or apparent conflicts of interest with applicants who are being considered for nomination.. The
nominating committee shall make andreview all applications for Officer positions and shall report to the
Executive Committee at least thirty (30) days or within a reasonable time prior to the Division’s annual business
meeting, the names of all applicants considered and a recommendation for a slate of candidates consisting of
one nomination for each Division position to be filled by election. The nominating committee’s proposed slate
of candidates for Executive Committee positions shall be submitted to the membership unless rejected by a
majority of the Executive Committee. If the slate or a portion of it is rejected, the Executive Committee shall, at
least 30 days prior to the election date, formulate the slate with the assistance of the nominating committee. The
nominating committee’s proposed slate of officers shall automatically be submitted to the newly elected
Executive Committee for its approval or rejection.
6.9 Diversity.
The Executive Committee and the nominating committee shall use reasonable efforts to elect, appoint or
nominate members to the Executive Committee who reflect a reasonable .representative cross section of the
Division’s membership taking into account all relevant factors including, without limitation, the practice area,
geographic, age, gender and ethnic make-up of the Division membershipage, culture, disability, ethnicity,
gender and gender identity or expression, geographic location, national origin, practice area, race, religion, sex,
sexual orientation, socioeconomic status, and veteran status. To the extent possible, no more than one person
from the same law firm, company or public agency in the same department may serve on the Executive
Committee at the same time.
6.10 Notice.
The report of the nominating committee shall be communicated by mail or electronically to the Division
membership along with the notice of the time and place of the election at least fourteen (14) days (excluding
holidays and weekends) in advance of such election. The notice may be consolidated with other
communications of the Bar or its sections so long as the notice is reasonably calculated to reach all Division
members prior to the election.
6.11 Election of Executive Committee Members.
Elections shall be conducted at the Division’s annual meeting, by mail, or electronically.
6.12 Election of Executive Committee Members at Annual Meeting.
If elections are conducted at the Division’s annual meeting, additional nominations may be made for any
position from the floor. Elections for contested positions may be by written ballot or voice vote. Each contested
position shall be set forth and voted upon separately. Elections shall be by plurality. All Division members may
vote for all “at large” positions. For any given regional vacancy, only those Division members who maintain
their principal office in that region may vote, with any ties to be broken by a plurality vote of the entire Division
membership.
6.13 Election of Executive Committee Members by Mail or Electronically.
Upon approval of the Executive Committee, elections of Executive Committee members may be by written or
electronic ballot sent to the Division membership provided the process allows: (1) for write-in votes, (2) that
ballots are returned to an appropriate Division officer for tabulation and (3) that the results are certified to the
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Bar Center no later than November 15. candidacy for each regional representative to the Executive Committee
shall be limited to those members who maintain their principal office in that region.
6.14 Election of Officers.
Officers shall be elected by a majority vote of the Executive Committee immediately prior to the annual
election of Executive Committee Members and ratified at the Division Annual Meeting.

Article 7.
Committees
7.1 Standing Committees.
The Executive Committee may establish as many standing committees as it deems necessary and may set the
names, functions, and length of service of those committees. The Chairperson of the Executive Committee, with
the approval of the Executive Committee, shall appoint the Chairperson and members of the standing
committees.
7.2 Other Committees.
In addition to the standing committees as provided above, the Executive Committee may appoint as many
special committees for particular purposes as the Division Executive Committee deems necessary and may set
the name, function, and length of service of those committees. The Chairperson, with the approval of the
Executive Committee, shall appoint the chairperson and members of all special committees.

Article 8.
Representation Of The Oregon State Bar’s Position
8.1 Approval Required.
Except as provided below, the Division shall not present to the legislature, or any committee or agency thereof,
a position or proposal on any bill or express any position of the Division without the majority approval of the
Executive Committee and the approval of the Board of Governors. If the Division’s Legislative Committee
requests the Executive Committee to take a position on a bill, and if it is reasonably necessary to act prior to the
next regularly scheduled Executive Committee meeting, the officers of the Executive Committee may act upon
the request. At least three officers shall be required to establish a quorum to take such action. Any one officer
shall have the power to reject a proposed position and refer the matter instead to the Executive Committee.
8.2 Bar Approval Process.
During regular legislative sessions the Executive Committee may, by majority vote, tentatively approve a
position on a bill if that position is consistent with the purposes Mission and Functions of the Division. Rather
than initiating legislation, the Division will have the ability with this process to object or defend bills already
introduced or surfacing to the attention of the Division with minimal notice.
The proposed position shall be submitted to the Bar’s Public Affairs Director or the Chairperson of the Board of
Governors’ Public Affairs Committee. After receipt of the proposal, the person to whom notice was given shall
have up to 72 hours to notify the Division either (a) that the position is approved or (b) that the position is being
submitted to the Public Affairs Committee for approval. If such notice is not given within 72 hours, or if the
position is approved, it then becomes an official position of the Division and representatives of the Division
may testify or make other appropriate statements. The Bar’s Public Affairs Director shall be kept informed
about the status of such positions and related activities.
If the proposal is referred to the Public Affairs Committee, it shall determine, on behalf of the Board of
Governors, whether or not it is in the best interests of the entire Bar (1) for the Bar to take an official position or
(2) to allow the Division to take a position as requested.
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Article 9.
Receipts And Expenditures
9.1 Dues.
Membership dues shall be collected by the Bar and any other receipts of the Division shall be remitted promptly
to the Bar and placed in an account designated for use by the Division.
9.2 Assessments.
The Bar may regularly assess the Division an amount of money to cover both direct and indirect costs of
Division activities performed by Bar staff.
9.3 Expenditures.
Expenditure of the balance of Division funds after such assessment shall be as determined by the Executive
Committee, to be disbursed by the Bar’s Executive Director, or the Director’s designee, solely as authorized in
writing by the Division’s Treasurer using forms and following procedures established by the Executive
Director. If the Treasurer is unavailable for authorization, the Division Chairperson may authorize disbursement
of Division funds followed by written notice of the action taken. Any reimbursement of expenses incurred by
the Treasurer or by the Treasurer’s firm must be authorized in writing by the Division’s Chairperson.
Expenditure of Division funds shall not be in excess of the available Division fund balance, nor shall
expenditures be in violation of laws or policies generally applicable to the Bar.
9.4 Retention of Funds.
Division annual reserves, if any, shall be set and maintained as provided for in the Division’s annual budget as
approved by the Board of Governors.

Article 10.
Minutes And Reports
10.1 Minutes.
Minutes shall be kept of all meetings of the Executive Committee and of the Division and a copy of the minutes
of each such meeting shall be promptly delivered to the Bar’s Executive Director or ONLD staff administrator
and to each member of the Executive Committee within fourteen (14) days (excluding weekends and holidays)
of the meeting so recorded.
10.2 Request for BOG Action.
Whenever the Division desires to request action by the Board of Governors, the requested action shall be
reflected in the minutes and shall in addition be set forth in a letter accompanying the minutes and delivered to
the Board of Governors in care of the Executive Director. If the vote on the requested action is not unanimous,
the votes for and against shall be set forth in the minutes and the dissenting members shall be afforded the
opportunity to explain their positions.
10.3 Report.
Not later than December 1, the Chairperson shall file with the Bar’s Executive Director a concise report
summarizing the activities of the current year and anticipated activities for the ensuing year, together with the
full text of any proposed legislation. The report shall contain a description of the budget and expenditures for
that year as well as the proposed budget for the next year. This information will be summarized by Bar staff and
included with the Bar Annual Reports distributed to all active members each year.
10.4 Budget.
A proposed annual budget and proposed annual dues shall be provided to the Executive Director for approval
by the Board of Governors no later than September 30th of the preceding year if it contains a proposal for

Current versions of this document are maintained on the OSB website: www.osbar.org

OSB New Lawyers Division Bylaws (Revised 4/2011)

charging membership dues. For any year in which funds are requested from the Bar’s general funds, a proposed
annual budget shall be submitted to the Board of Governors no later than September 30th of the preceding year.
10.5 In Person Report.
The Chair or Chair-elect, in so much as possible, will attend Board of Governor meetings to make a report on
Division activities and programs.

Article 11.
Amendments To Bylaws
11.1 Amendments by BOG.
These bylaws may be amended by the Board of Governors. Notice of intent to so promulgate and pass bylaw
amendments shall be given to the Executive Committee in sufficient time to allow review and comment. Bylaw
amendments so passed by the Board of Governors become effective upon passage.
11.2 Amendments by Division.
These bylaws may be amended by the Division by majority vote by ballot, or at any membership meeting of the
Division by majority vote of the members present and voting, to become effective upon subsequent approval of
the Board of Governors. Notice of intent to amend bylaws shall be publicized in a manner which is calculated to
provide Division members with reasonable notice and opportunity to comment before the Division acts.
Determination as to what notice is reasonable under any provision of these bylaws may take the cost of
notification into account.
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6.8 Nominating Committee.
At least ninety (90) days prior to the Division’s annual business meeting, the Executive
Committee shall appoint a nominating committee of not less than three ONLD members. The
Chairperson, Chair‐elect and at least one other Executive Committee member shall serve on the
nominating committee. The remaining membership of the nominating committee may be
selected from the ONLD membership by the Executive Committee. Nominating committee
members are ineligible for nomination to a new term or position for the upcoming year and
must relinquish their role as nominating committee members if they have any actual or
apparent conflicts of interest with applicants who are being considered for nomination. The
nominating committee shall review all applications for Officer positions and shall report to the
Executive Committee at least thirty (30) days, or within a reasonable time prior to the Division’s
annual business meeting, the names of all applicants considered and a recommendation for a
slate of candidates consisting of one nomination for each Division position to be filled by
election. The nominating committee shall use reasonable efforts to ensure that the members
nominated reflect the diversity of the Division membership, the Oregon State bar and the
community at large, taking into account all relevant factors including without limitation practice
area, office location, age, gender, race, ethnicity, disability and sexual orientation. The
nominating committee’s proposed slate of candidates for Executive Committee positions shall
be submitted to the membership unless rejected by a majority of the Executive Committee. If
the slate or a portion of it is rejected, the Executive Committee shall, at least 30 days prior to
the election date, formulate the slate with the assistance of the nominating committee. The
nominating committee’s proposed slate of officers shall automatically be submitted to the
newly elected Executive Committee for its approval or rejection.
6.9 Diversity.
The Executive Committee and the nominating committee shall use reasonable efforts to elect,
appoint or nominate members to the Executive Committee who reflect representative cross
section of the Division’s membership taking into account all relevant factors including, without
limitation, culture, disability, ethnicity, gender and gender identity or expression, geographic
location, national origin, practice area, race, religion, sex, sexual orientation, socioeconomic
status, and veteran status. To the extent possible, no more than one person from the same law
firm, company or public agency in the same department may serve on the Executive Committee
at the same time.

ONLD Continuing Legal Education Committee
General Goal: A diverse array of low-cost and high-quality CLE programming is provided that
meets the particular needs of, and is accessible to, ONLD members.
Specific Responsibilities:
Identify particular educational needs of new lawyers in Oregon. (E.g. basic skills,
practical skills, business operations and development, NLMP requirements, access to
justice, professionalism, technology, lawyer wellness. Consider survey for others.)
Collaborate with the Professional Liability Fund in developing and implementing the
annual Learning the Ropes Program, as well as other programming and resources that
meet the particular needs of ONLD members.
Collaborate with OSB CLE Seminars to provide live webcast CLE programming that meets
the particular needs of ONLD members.
Collaborate with OSB sections and local bar associations throughout the state to provide
CLE programming that meets the particular needs of ONLD members.
Develop and implement CLE programming to fill gaps in needs not addressed through
collaborative efforts.
Consider the changing landscape of the legal profession, the delivery of legal services,
and innovations in technology when implementing the responsibilities of the
Committee.
Provide input to the MCLE Committee regarding continuing legal education
requirements for new lawyers.
Outcomes (could establish actual numbers/percentages for each of these):
High satisfaction among ONLD members with the quality and content of CLE programs.
High participation in ONLD CLE programming by ONLD members.
ONLD feedback is collected and used to inform future programming.
ONLD members outside of the Portland metro area are served.
ONLD members are aware of the changing landscape of the legal profession, the
delivery of legal services, and innovations in technology.
Partnerships with OSB departments and entities occur.

ONLD Membership Committee
General Goal: ONLD members are introduced to and welcomed into the Oregon State Bar community.
Specific responsibilities:
Host a reception for new lawyers immediately following each of the two annual swearing-in
ceremonies in Salem.
Identify networking opportunities that exist for new lawyers in Oregon and provide information
to ONLD members about those opportunities.
Collaborate with sections and specialty bars to provide networking opportunities for ONLD
members with specialized interests.
Collaborate with local bars to provide networking opportunities to ONLD members throughout
the state of Oregon.
Collaborate with the OSB Diversity & Inclusion Department to support OLIO events and pipeline
programs.
Provide networking opportunities to fill gaps not addressed by networking opportunities that
currently exist or that cannot be met through collaborative efforts.
Consider lawyer wellness in planning networking events.
Conduct outreach to the local law school students.
Outcomes:
ONLD members are familiar with the Oregon State Bar mission, values, programs, services and
activities.
ONLD members are engaged in OSB leadership, programs, services, and activities.
High satisfaction among ONLD members with the networking opportunities provided.
High participation in ONLD networking opportunities.
ONLD feedback is collected and used to inform future networking events.
ONLD members outside of the Portland metro area are served.
Partnerships with OSB departments and entities occur.
Partnerships with legal profession organizations outside of the OSB occur.

ONLD Access to Justice Committee

General Goal: ONLD members develop a passion for public service while gaining practical legal and
leadership skills and increasing access to justice.
Specific responsibilities:
Identify pro bono and other public service needs not being addressed by other organizations or
programs and suggest programs to fill those gaps.
Familiarize ONLD members with the pro bono and public service volunteer opportunities in
Oregon and facilitate connection with those opportunities.
Host or support special pro bono and public service events (e.g. Refugee Adjustment Day, Wills
for Heroes).
Organize opportunities for new lawyers to gain practical skills through pro bono service.
Collaborate with the OSB Pro Bono Committee and local and specialty bar pro bono committees
to identify and implement ways to engage ONLD members in pro bono service.
Collaborate with the OSB Public Service Advisory Committee and the Classroom Law Project to
identify and implement ways to educate and inform the public about the law.
Consider the changing landscape of the legal profession, the delivery of legal services, and
innovations in technology when implementing the responsibilities of the Committee.
Outcomes:
ONLD members are familiar with the pro bono and public service volunteer opportunities in
Oregon.
ONLD members develop experience in new practice areas through pro bono service.
High number of ONLD members providing pro bono and public service.
High number of individuals who receive pro bono and public service from ONLD members.
High satisfaction among ONLD members with the special pro bono and public service events.
ONLD feedback is collected and used to inform future special pro bono and public service
events.
Pro bono and public service opportunities are provided for ONLD members outside of the
Portland metro area.
Partnerships with OSB departments and entities occur.
Innovative approaches to improving access to justice occur.
Partnerships with legal profession organizations outside of the OSB occur.

ONLD Student Outreach Committee
General Goal: Allows the OSB, through the ONLD, to connect with law students, as well as college and
high school students considering a legal-oriented career, to encourage pursuit of a legal career, and law
students are offered guidance in their transition to practicing attorneys.
Specific Responsibilities:
Identify opportunities for connecting with students and partner with the organizations
affording those opportunities.
Collaborate with the three Oregon law schools to conduct programs at each school introducing
students to the Oregon State Bar and assist with the transition from student to practicing
attorney.
Partner with the Classroom Law Project and other organizations to ensure that volunteers are
available throughout the state to connect with high school students.
Develop outreach programs geared toward encouraging diverse students to consider law
school.
Partner with the OSB Diversity and Inclusion Department on outreach to high school and
college students.
Outcomes:
A specific committee dedicated to legal education and facilitating transition from student to
practicing attorney demonstrates that OSB values a smooth and opportunity-filled transition
from law school to applying the law degree
ONLD members are engaged in quality volunteer activities that interest them.
High satisfaction among ONLD members with the volunteer activities
Oregon law students are well aware of the activities of the ONLD and the OSB, generally.
Oregon college and high school students are exposed to the rule of law, and to the possibility
of practicing law.
Partnerships with OSB departments and sections occur.
Partnerships with The Classroom Law Project, and other organizations occur.
ONLD members outside of the Portland metro area have volunteer opportunities.
Feedback is collected and used to inform future programming.

ONLD Membership Committee
General Goal: ONLD members are introduced to and welcomed into the Oregon State Bar community.
Specific responsibilities:
Host a reception for new lawyers immediately following each of the two annual swearing-in
ceremonies in Salem.
Identify networking opportunities that exist for new lawyers in Oregon and provide information
to ONLD members about those opportunities.
Collaborate with sections and specialty bars to provide networking opportunities for ONLD
members with specialized interests.
Collaborate with local bars to provide networking opportunities to ONLD members throughout
the state of Oregon.
Collaborate with the OSB Diversity & Inclusion Department to support OLIO events.
Provide networking opportunities to fill gaps not addressed by networking opportunities that
currently exist or that cannot be met through collaborative efforts.
Consider lawyer wellness in planning networking events.
Outcomes:
ONLD members are familiar with the Oregon State Bar mission, values, programs, services and
activities.
ONLD members are engaged in OSB leadership, programs, services, and activities.
High satisfaction among ONLD members with the networking opportunities provided.
High participation in ONLD networking opportunities.
ONLD feedback is collected and used to inform future networking events.
ONLD members outside of the Portland metro area are served.
Partnerships with OSB departments and entities occur.
Partnerships with legal profession organizations outside of the OSB occur.

OREGON STATE BAR
Policy & Governance Committee Agenda
Meeting Date:
From:
Re:

September 21, 2018
Amber Hollister, General Counsel
Jonathan Puente, Director of Diversity & Inclusion
Event Anti-Harassment Policy

Action Recommended
Consider adopting an event anti-harassment policy, consistent with Article 10 of the OSB
Bylaws.

Background
It has long been the policy of the Oregon State Bar, as memorialized in OSB Bylaw
Article 10, to maintain an environment at bar events and functions free from all forms of
discrimination and harassment. This memorandum proposes that the board consider adopting
an anti-harassment policy to help effectuate the bar’s long standing prohibition of harassment
at bar events.
To date, while the bar has adopted an anti-harassment employment policy, the bar has
not adopted an anti-harassment policy that squarely applies to all bar-sponsored events. 1 The
proposed harassment policy would apply to individuals who participate in bar meetings, events
and functions, as well as to bar leaders who attend specialty bar or community events in their
official capacities. The policy outlines the bar’s anti-harassment stance and provides a
transparent explanation of how the bar will investigate and respond to complaints it receives.
In canvassing other bars, a number of bars and government entities have adopted an
anti-harassment policy that extends beyond the employment context. See attached examples.
Without a policy in place, the bar will be left respond to any complaints received on an
ad hoc basis. The lack of a transparent process for reporting and responding to complaints may
make it less likely that the bar will learn of harassment promptly, and could result in
inconsistent handling of complaints when received.

Proposed OSB Event Anti-Harassment Policy
The Oregon State Bar is dedicated to providing a harassment-free experience for
everyone at bar-sponsored events, meetings and functions. OSB seeks to provide an
environment in which diverse attendees may learn, network and enjoy the company of
colleagues in a professional atmosphere. The bar does not tolerate harassment of members or
attendees at bar-sponsored events in any form.
The bar’s employment policies apply broadly to individuals who interact with bar employees. Policy 6.4 from the
Bar’s employment handbook provides, “Harassing and intimidating behavior is prohibited by and toward bar
employees, visitors, members, contracts, and vendors of all kinds.”

1

[enter comm. name]

[enter meeting date]
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Definition of Harassment:
Harassment is verbal or physical conduct that denigrates or shows hostility or aversion
toward an individual or an individual’s relatives, friends, or associates; that has the purpose or
effect of creating an intimidating, threatening, hostile, or offensive environment; has the
purpose or effect of unreasonably interfering with an individual’s attendance at or participation
in an event. Prohibited harassment may include, but is not limited to:
•

•

•

•

Verbal conduct such as epithets, derogatory comments, negative stereotyping,
jokes, or slurs;
Visual conduct such as derogatory posters, photography, cartoons, drawings, or
gestures;
Physical conduct such as assault, unwanted touching, blocking normal movement,
or interfering with participation in an event, directed at an individual because of
any protected basis; or
Placement anywhere at an event premises of written or graphic material that
denigrates or shows hostility or aversion toward an individual or group.

Definition of Sexual Harassment:
Sexual harassment refers to verbal, physical, and visual conduct of a sexual nature that
is unwelcome and offensive to the recipient. By way of example, sexual harassment may
include such conduct as sexual flirtations, advances, or propositions; verbal comments or
physical actions of a sexual nature; sexually degrading words used to describe an individual; an
unwelcome display of sexually suggestive objects or pictures; sexually explicit jokes; and
offensive, unwanted physical contact such as patting, pinching; grabbing, groping, or constant
brushing against another’s body.
Scope of Policy:
This Event Anti-Harassment Policy applies to all attendees at bar-sponsored meetings
and events, including bar members, bar leaders, event participants, guests, contractors, and
exhibitors. For purposes of this policy, meetings and events organized by the Board of
Governors, CLE Seminars, bar sections, bar committees, or the Oregon New Lawyers Division
are considered bar-sponsored.
This policy also applies to bar leaders who attend community, local bar, or specialty bar
events as an official representative of the bar, even if the event is not bar-sponsored. For
purposes of this policy, bar leaders include officers and members of the Board of Governors.
Reporting an Incident:
If you are being harassed, notice that someone else is being harassed, or have any other
concerns related to this policy, please contact an OSB staff member immediately.
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OSB staff are available to help attendees contact venue security or local law
enforcement, or accompany individuals to a safe space, as appropriate based on the specific
circumstances.
Response:
Once received by a bar staff member, all reports of harassment are to be directed
immediately to the bar staff liaison on site and to be shared with the OSB’s Chief Executive
Officer. Bar staff may consult with and engage other bar staff and legal counsel as appropriate.
Event security and/or local law enforcement may be involved, as appropriate based on the
specific circumstances.
The OSB treats all complaints seriously by conducting a prompt investigation. If a
complaint involves a member of the OSB Board of Governors, the OSB’s Chief Executive Officer
or OSB General Counsel may enlist the assistance of a third-party investigator to investigate the
complaint, when appropriate.
In response to a report of harassment, bar staff may take any interim action deemed
appropriate under the circumstances to address the immediate behavior, which may range
from a verbal caution to ejection from an event. Attendees asked to stop any harassing
behavior are expected to comply immediately. After investigation, the bar may take reasonable
and appropriate action, dependent upon the circumstances, to prevent a reoccurrence of the
harassment.
The bar prohibits retaliation against individuals who come forward in good faith with
complaints under this policy. Complaints of retaliation may also be directed to any OSB staff
member, the OSB staff liaison, or the OSB General Counsel.
(Note: Any bar employee who is subject to or is aware of workplace harassment or
intimidation should report the information immediately to the employee’s manager or director,
the Director of Human Resources, the Chief Executive Officer, or any other manager or director
with whom the employee feels comfortable communicating. There is no need to observe any
particular chain of command.)

Options
1. Adopt policy as written. This option would create a transparent process for
investigating and responding to complaints received by the Oregon State Bar about conduct at
bar-sponsored events or at community events when BOG members are acting in their official
capacity.
2. Engage in additional study and consider amendments to proposed policy. If the
committee has additional concerns or questions about the policy as written, we could seek
additional information prior to proceeding.
3. Take no action. This option would keep the status quo, but would leave the bar
without a protocol in the event a complaint is received.

Member & Guest Guidelines
The Cleveland Metropolitan Bar Association (CMBA) is pleased to open our door to the Greater
Cleveland community. We strive to create a welcoming and safe environment for all of our
Members and Guests.
The following guidelines have been established to protect and advance the interests of the
CMBA and its Members, and they are applicable to all Members and Guests using the CMBA
Conference Center or attending any CMBA programs or events.

•

The CMBA is an organization where Members and Guests can come together to serve
the public interest and further their professional goals. As such, all Members and Guests
of the CMBA are expected to act in a professional manner.

•

All Members and Guests should help ensure that the CMBA is inclusive of all people
regardless of gender, race, ethnic origin and heritage, religion, class, sexual orientation,
age or disability.

•

Networking, discussions and Q&A before and after programs are key benefits of CMBA
programs. We ask that all Members and Guests be mindful of the time of our volunteers
and speakers as well as other program attendees.

•

In order to encourage the free flow of discussion, Members and Guests are asked to be
respectful of all opinions and persons participating in discussion.

•

To the extent possible, Members and Guests are asked to pre-register for CMBA events
so we can meet the needs of all program participants.

•

Members and Guests may utilize designated spaces in the CMBA Conference Center
when the schedule allows. Please check in with the front desk in order to reserve space.

•

Members and Guests are prohibited from using the CMBA as a space to solicit for any
outside political or personal interests.

•

The CMBA staff should be treated with respect and civility. Any concerns about a staff
member should be brought to the attention of management.

•

When Members attend CMBA programs accompanied by Guests, Members are
responsible for their Guests during the duration of their visit.

Please honor our commitment to your participation and professional growth by following these
guidelines. Thank you!

Supreme Court of Florida
No. AOSC18-6

IN RE:

SEXUAL HARASSMENT POLICY AND PROCEDURES FOR
COMPLAINTS AGAINST JUSTICES AND JUDGES

ADMINISTRATIVE ORDER

The Sexual Harassment Policy and Procedures for Complaints Against
Justices and Judges are approved and incorporated into the State Courts System
Personnel Regulations. The policy and procedures approved herein replace and
supersede the policies and procedures adopted in In re: Sexual Harassment Policy
and Procedures for Complaints Against Justices, Fla. Admin. Order No. AOSC0407 (March 25, 2004), and In re: Sexual Harassment Policy and Procedures for
Complaints Against Trial Court Judges, Fla. Admin. Order No. AOSC04-08 (March
25, 2004).
The policy and procedures are attached and incorporated into this
administrative order, and are effective immediately. Chief judges of the district
courts of appeal and chief judges of the circuit courts are hereby directed to adopt

and implement the policy and procedures in their respective courts upon issuance of
this administrative order.
DONE AND ORDERED at Tallahassee, Florida, on February 16, 2018.

AOSC18-6 2/16/18
______________________________
Chief Justice Jorge Labarga
AOSC18-6 2/16/18

ATTEST:

AOSC18-6 2/16/18

______________________________
John A. Tomasino, Clerk of Court
AOSC18-6 2/16/18
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SEXUAL HARASSMENT POLICY AND PROCEDURES FOR SEXUAL
HARASSMENT COMPLAINTS
AGAINST JUSTICES AND JUDGES
1.

Policy

The chief justice’s implementation of this policy is under his or her authority as the
administrative officer of the judicial branch and of the supreme court pursuant to rule
2.205(a)(2)(B), Florida Rules of Judicial Administration.
It is the policy of the Florida Supreme Court to foster a workplace free of sexual
harassment, or sexual misconduct. Sexual harassment occurs if there are unwelcome sexual
advances; unwelcome requests for sexual favors; or unwelcome verbal or physical conduct of a
sexual nature from or involving an employee's supervisors, peers, subordinates or other persons
in contact with an employee during the course of the conduct of the employee's business when:
1.

Submission to such conduct is either explicitly or implicitly a term or
condition of employment; or

2.

Submission to or rejection of such conduct by an individual is used as the basis
for employment decisions affecting such individual or as the basis for any
official action; or

3.

Such conduct has the purpose or effect of interfering with an individual's work
performance or creates a persistently intimidating and hostile environment, as
that term is defined in state and federal law.

Sexual misconduct is any behavior of a sexual nature that is committed without consent
or by force, intimidation, coercion, or manipulation. Sexual misconduct can occur between
strangers or acquaintances, including people involved in an intimate or sexual relationship, and
is not necessarily actionable sexual harassment.
The Florida Supreme Court and the entire state court system condemn any sexual
harassment or sexual misconduct and advance the position that anyone in contact with the state
courts system should feel empowered to bring any such inappropriate activity to the attention of
all proper authorities, including and especially the Florida Supreme Court. Anyone authorized
to investigate or pursue a complaint of sexual harassment or sexual misconduct hereunder must
always maintain an open-door policy that fosters the free expression of any complaint. The chief
justice or chief justice’s designee has the authority to take any administrative action necessary to
protect the complainant from further sexual harassment or sexual misconduct and from
retaliation related to a complaint hereunder.
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It is the policy of the Florida Supreme Court that all complaints of sexual harassment or
sexual misconduct against any justice or judge within the state courts system will be treated
seriously and acted upon promptly. The following procedures apply to complaints against
justices or judges made by employees of the court system, applicants for employment with the
court system, and when applicable attorneys, litigants, or other members of the public.
Compliance with these procedures by the chief justice, the chief justice’s designee, or a chief
judge constitutes a presumption of compliance with the disciplinary responsibilities under Canon
3(D)1 of the Code of Judicial Conduct.
2.

Notification

The chief justice may designate any court system officer or employee to be responsible
for receiving and documenting complaints of sexual harassment or sexual misconduct against
justices of the Supreme Court, judges of the district courts of appeal, or judges of any of the trial
courts.
Any employee or applicant for employment with the court system who believes that he
or she is the subject of sexual harassment by a justice of the Supreme Court, a judge of any of
the district courts of appeal, or a judge of any of the trial courts should submit his or her
complaint in writing, or if the person prefers he or she may submit the complaint orally. The
complaint may be submitted to any of the following: the chief justice or his or her designee; a
local administrator, such as a Trial Court Administrator, human resource manager or Marshal; or
the Chief of Human Resources at the Office of the State Courts Administrator (OSCA). If the
person receiving the complaint is not the chief justice, the chief justice’s designee hereunder, or
a chief judge, the person receiving the complaint should forward it to the chief justice, the chief
justice’s designee hereunder, or the chief judge of the court in which the subject judge serves for
an investigation pursuant to section 4, below. Student interns working for the state courts
system who believe they are the subject of sexual harassment may use these complaint
procedures, but in all instances, should submit a complaint to their college or university in
accordance with school sexual harassment complaint procedures.
If any person has difficulty writing out the complaint and the person requests assistance
in reducing the complaint to writing or if the person prefers to submit the complaint orally, the
chief justice, local administrator, or OSCA Chief of Human Resources, as appropriate, shall
designate a person, who will not be involved in the investigation or adjudication of the
complaint, to aid the person in reducing the complaint to writing.
If the chief justice is the subject of a complaint, the employee or applicant should submit
the complaint to the inspector general of the Supreme Court, who will refer the complaint to the
most senior justice, excluding the chief justice. The justice to whom such a complaint is referred
2

will assume all complaint investigation and resolution duties for which the chief justice
otherwise would be responsible. The justice to whom such a complaint is referred also will be
responsible for maintaining records pertaining to the complaint.
If an employee or applicant chooses not to file a formal complaint, and any person
designated hereunder to receive complaints has actual knowledge or receives information
that a substantial likelihood exists that a justice or judge has engaged in sexual harassment or
sexual misconduct, the person may inquire into the matter and take appropriate action.
3.

Time for Filing Complaints

In order to ensure that Florida Supreme Court complaint procedures can be utilized
without risk of precluding the filing of a charge of discrimination with state or federal entities,
an employee or applicant should report an incident of sexual harassment within 90 days of the
date of occurrence.
4.

Investigations

A complaint of sexual harassment or sexual misconduct against a justice or judge will be
investigated promptly and thoroughly. If a complaint has been made, the chief justice, the chief
justice’s designee hereunder, or the chief judge of the court in which the subject judge serves
may designate another person to make an initial inquiry into the complaint.
The chief justice, chief justice’s designee, or a chief judge of the court in which the
subject judge serves will interview the complainant within five days of the submission of the
complaint to ascertain relevant facts and circumstances. If the complainant does not divulge
names or details of the incident(s), the chief justice or chief justice’s designee, or the chief judge
of the court in which the subject judge serves will rely upon any information that is available. If
another person has been designated to make an initial inquiry into the complaint, the designee
will report details of the complaint, including any relevant facts, circumstances, and information,
to the chief justice within ten days of the submission of the complaint.
If the chief justice, chief justice’s designee, or the chief judge of the court in which the
subject judge serves determines the complaint is unfounded or is insufficient to constitute sexual
harassment, he or she may decline to pursue any action on the complaint.
If the chief justices, chief justice’s designee, or the chief judge of the court in which the
subject judge serves determines the complaint is facially sufficient to constitute sexual
harassment, the chief justice, chief justice’s designee, or the chief judge of the court in which the
subject judge serves may appoint an investigating officer or officers to formally investigate the
complaint, or may take any other action appropriate under the circumstances.
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If the chief justice or chief justice’s designee determines the complaint is insufficient to
constitute sexual harassment, but nevertheless indicates potential sexual misconduct, the chief
justice or chief justice’s designee may take any action appropriate to address the circumstances,
including but not limited to appointing an investigating officer or officers to formally investigate
the complaint.
The chief justice, chief justice’s designee, the chief judge of the court in which the
subject judge serves, or investigating officer will interview the complainant, the justice or judge
implicated, and witnesses, if any, and will review relevant documents. If any investigating
officers have been appointed, they will submit a written report to the chief justice, chief justice’s
designee, or the chief judge of the court in which the subject judge serves within thirty days of
the submission of the complaint for formal investigation.
5.

Resolution

The chief justice, or pursuant to rule 2.205(a)(2)(D), Florida Rules of Judicial
Administration, the other most senior justice if the chief justice is the subject of a complaint,
shall determine the course of action for internal resolution of the complaint, and may appoint
another person, other than the subject of the complaint, to recommend the course of action for
internal resolution.
If the chief justice or chief justice’s designee determines the complaint, including any
relevant facts, circumstances, and information, is insufficient to constitute sexual harassment,
the chief justice, chief justice’s designee, or the chief judge of the court in which the subject
judge serves may attempt to resolve the complaint informally through mutual conciliation by
meeting with the complainant and the subject justice or judge to discuss a method of resolution,
including alternative dispute resolution. In attempting to resolve the complaint, the chief justice,
chief justice’s designee, or the chief judge of the court in which the subject judge serves may
counsel or take other appropriate direct action with the justice or judge involved.
If the complaint and investigation reasonably indicate that the subject justice or judge
engaged in activity that constitutes sexual harassment, constitutes sexual misconduct, or
otherwise raises a substantial question as to a justice’s or judge’s fitness for office, the chief
justice, chief justice’s designee, or the chief judge of the court in which the subject judge serves
shall refer the complaint and all written documentation pertaining to the complaint to the
Judicial Qualifications Commission.
To the extent not otherwise prohibited by statute or rule, a written summary of the
resolution will be provided to the complainant within a reasonable time after a determination is
made and any action pursuant thereto is taken.
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6.

Documentation and Confidentiality

All information pertaining to a complaint of sexual harassment must be documented and
maintained by the chief justice, chief justice’s designee, or the chief judge of the court in which
the subject judge serves whichever officer took final action on the resolution of the complaint.
All records made or received by any person pursuant to these complaint procedures are
exempt from public disclosure as provided in rule 2.420(c)(3)(A), Florida Rules of Judicial
Administration. Such records are exempt from public disclosure for the duration of an initial
inquiry, formal investigation and resolution of the complaint, and at all times thereafter, unless the
records are forwarded to the Judicial Qualifications Commission.
If records pertaining to a complaint are forwarded to the Judicial Qualifications
Commission, such records will be confidential under rule 2.420(c)(3)(A), and rule 23(a), Rules
of the Judicial Qualifications Commission, until any formal charges against the justice or judge
are filed by the Investigative Panel of the Commission with the clerk of the Florida Supreme
Court.
Records within the possession of any justice, judge, or court staff and pertaining to a
complaint that has been forwarded to the Judicial Qualifications Commission will become public
upon formal charges being filed with the clerk of the Florida Supreme Court.
7.

Referral to the Judicial Qualifications Commission

The Judicial Qualifications Commission is responsible for investigating all reported
instances of judicial misconduct. These procedures do not preclude the referral of a complaint
against a justice or judge at any time by any person to the Judicial Qualifications Commission.
If a complaint has been referred to the Judicial Qualifications Commission, no further action by
the chief justice or chief justice’s designee is required.
For anyone wishing to file such a complaint, the Commission’s mailing address is P.O.
Box 141106, Tallahassee, Florida 32317. The Commission’s Executive Director, can be
contacted by telephone at 850-488-1581 or by email at contact@floridajqc.com.
8.

Referral to the Florida Commission on Human Relations or the United State Equal
Employment Opportunity Commission

These procedures do not preclude the filing of a charge of employment discrimination
with the Florida Commission on Human Relations or the United States Equal Employment
Opportunity Commission.
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For anyone wishing to file such a complaint, the Florida Commission on Human
Relations (FCHR) is located at: 4075 Esplanade Way Room 110 Tallahassee, FL32399.
The telephone number for the FCHR is: 850-488-7082 or 1-800-342-8170.
The United States Equal Employment Opportunity Commission (EEOC) office with
jurisdiction over complaints arising in Florida is the Miami District Office located at 100 SE
2nd Street, Suite 1500, Miami, FL 33131. The telephone number for the EEOC Miami
District office is: 1-800-669-4000.
9.

Referral to the Chief of Human Resources, Office of the State Courts Administrator

For anyone wishing to file a complaint under this policy, the Chief of Human
Resources, OSCA is located at: 500 South Duval Street Tallahassee, Florida 32399-1925.
The telephone number is 850-617-4028.
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BOARD OF DIRECTORS
POLICY ON DISCRIMINATION AND SEXUAL HARASSMENT
As a Board Member of the Academy, you are expected to accept certain responsibilities, adhere
to acceptable business principles in matters of personal and business conduct, and to exhibit a
high degree of personal integrity at all times. This involves sincere respect for the rights of
others. Whether you are on or off duty, your conduct reflects on the Academy. You are,
consequently, encouraged to observe the highest standards of professionalism at all times.
We expect that Board Members will refrain from discrimination and sexual harassment, as set
forth below, in any form.
ANTI-DISCRIMINATION POLICY
The Academy expressly prohibits any form of discrimination or harassment against employees,
interns, volunteers, consultants, vendors, independent contractors, Academy members or other
individuals with whom you come into contact on Academy business (“Persons”) because of race,
color, religion, sex, national origin, citizenship, veteran status, age, physical or mental disability
or other impairment, marital status, sexual orientation, genetic information or any other
consideration made unlawful by applicable federal, state, or local laws.
Improper interference with the ability of the Academy’s employees or other Persons to perform
their expected job duties will not tolerated.
ANTI-HARASSMENT POLICY
The Academy’s policy is to maintain an environment free of unlawful harassment for all
Persons. Board Members are prohibited from engaging in harassment against any Person
because of race, color, religion, sex, national origin, citizenship, veteran status, age, physical or
mental disability or other impairment, marital status, sexual orientation, genetic information or
any other consideration made unlawful by applicable federal, state, or local laws.
Board Members are expected to create an atmosphere free of harassment, sexual or otherwise,
and are responsible for respecting the rights of all other Persons.
This policy applies to all incidents of alleged harassment, including but not limited to, any workrelated setting outside the workplace such as offsite meetings, Continue Legal Education
(“CLE”) courses, and/or business-related social events, where the alleged offender is a Person as
defined under this policy.
What is Prohibited Harassment?
Harassment prohibited by this policy is any unwelcome verbal or physical conduct that belittles
or shows hostility or aversion towards a Person based on his or her protected characteristics or
which creates an intimidating, hostile or offensive environment that interferes with a Person’s
work performance or adversely affects such Person’s employment or other work opportunities.
Harassment which is prohibited by this policy includes, but is not limited to:



Visual conduct, including displaying of derogatory objects or pictures, cartoons,
graffiti or posters.



Verbal conduct, including making or using derogatory comments, epithets, slurs
and jokes.



Obscene gestures or gestures that stereotype a Person based on a protected
characteristic.

The Academy also prohibits sexual harassment. Sexual harassment is defined as unwanted
sexual or visual, verbal or physical conduct. Sexual harassment includes gender harassment and
harassment on the basis of pregnancy, childbirth, or related medical conditions, and also includes
sexual harassment of an employee of the same gender as the harasser. With respect to sexual
harassment, the Academy prohibits, among other conduct, the following:




Unwelcome sexual advances; requests for sexual favors; and all other verbal or
physical conduct of a sexual or otherwise offensive nature, where:


Submission to such conduct is made either explicitly or implicitly a term
or condition of employment or continued relationship with the Academy;



Submission to or rejection of such conduct is used as the basis for
decisions affecting an Person’s employment or continued relationship with
the Academy; or

Offensive comments, jokes, innuendos, and other sexually oriented statements or
gestures.

Such conduct has the purpose or effect of creating an intimidating, hostile, or offensive
environment or atmosphere. Other examples of the types of conduct expressly prohibited by this
policy include, but are not limited to, the following unwanted or unwelcomed conduct or contact:


Touching, such as rubbing or massaging someone’s neck or shoulders, stroking
someone’s hair, or brushing against another’s body.



Sexually suggestive touching.



Grabbing, groping, kissing, fondling.



Violating someone’s “personal space.”



Offensive whistling.



Lewd, off-color, sexually oriented comments or jokes.



Leering, staring, stalking.



Suggestive or sexually explicit posters, calendars, photographs, graffiti, cartoons.



Unwanted or offensive letters or poems.



Sitting or gesturing sexually.



Sexual or otherwise offensive E-mail or voicemail messages.
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Sexually oriented or explicit remarks, including written or oral references to
sexual conduct, gossip regarding one’s sex life, body, sexual activities,
deficiencies, or prowess.



Questions about one’s sex life or experiences.



Repeated requests for dates.



Sexual favors in return for employment rewards, or threats if sexual favors are not
provided.



Sexual assault or rape.



Any other conduct or behavior deemed inappropriate by the Academy.

Retaliation is Expressly Prohibited
Board Members have a duty to report any conduct that they believe violates this policy. If you
experience or witness any discrimination or harassment that violates this policy or believe that
you have been treated in an unlawful, discriminatory or harassing manner, promptly report the
incident to the President of the Board, or to the Academy’s Executive Director.
The Academy prohibits retaliation against any Person who reports in good faith conduct believed
to be harassment or discrimination or who participates in an investigation of such reports. Any
Board Member who retaliates against a Person for reporting harassment or discrimination or for
participating in an investigation of a claim of discrimination or harassment will be subject to
disciplinary action, up to and including termination of employment.
The Investigation
Any reported allegations of harassment, discrimination or retaliation will be investigated
promptly. The investigation may include individual interviews with the parties involved. And,
when necessary, the Academy may interview individuals who observed the alleged conduct or
have other relevant knowledge. The Academy will maintain the confidentiality of the complaint
and/or investigation to the greatest extent possible. All Board Members have a duty to cooperate
with any investigation conducted by the Academy, regardless of whether the investigation is
being conducted by the Academy or outside parties retained by the Academy for this purpose.
Responsive Action
Misconduct that violates this policy will be dealt with appropriately in the Academy’s sole
discretion.
Filing frivolous complaints, making a complaint not in good faith or providing false information
regarding a complaint, is expressly prohibited.
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Minutes

BOG Policy & Governance Committee
Meeting Date:
Location:
Chair:
Vice-Chair:
Attendance:

July 27, 2018
Tigard, Oregon
Chris Costantino
Per Ramfjord
Guy Greco, Julia Rice (phone), Colin Andries, John Grant, David Wade, Colin
Andries, Tracy Rossi (phone), Tom Peachey, Kerry Sharp, and Vanessa
Nordyke.
Staff: Helen Hierschbiel, Dani Edwards, Cathy Petrecca, and Amber Hollister
Other: Jenn Nicholls, ONLD chair
1. Editorial Policies and Guidelines. Ms. Hierschbiel presented the information and options
contained in her June 2018 memo to the Committee regarding the Editorial Function Review.
Mr. Greco moved the editorial policy with proposed redline changes be approved. Mr. Grant
seconded the motion. The motion passed unanimously.
2. ONLD Program Review. Ms. Costantino led a discussion based on the memo presented to
the Committee as follows:
Part A: ONLD Division or Section
Ms. Hierschbiel reviewed the four options as outlined in her memo to the Committee.
There was some discussion about whether to charge a nominal fee after three years, but
general consensus that the group remain a Division.
Motion: Mr. Grant moved the ONLD structure stay a division and that the discussion continue
at the next meeting about three potential funding options:
1.
Full subsidy
2.
Copay after three years
3.
An optional donation by all OSB members
Mr. Andries seconded the motion. The motion passed unanimously.
Part B: ONLD Mission/ Goals
Ms. Costantino reviewed the five options as outlined in Ms. Hierschbiel’s memo to the
Committee. Ms. Nicholls noted that the ONLD voted to accept #3 (Option B). The Committee
discussed the different options and various hybrid approaches.
Motion:
Mr. Grant moved the committee to recommend that the BOG adopt the following mission and
goals for the ONLD:
Mission statement (Option A): The mission of the Oregon New Lawyers Division is to assist
new lawyers with the transition to practicing law in Oregon and to engage and leverage
new lawyers in support of the mission, functions, and values of the Oregon State Bar.
Goals:
1. (Option A subsection a): ONLD members understand the mission, functions and
values of the Oregon State Bar and participate in its leadership, programs, services, and
activities;
2. (Option B subsection c): assist new lawyers with the transition to practicing law in
Oregon;
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3. (Option A subsection c): ONLD members have opportunities to use their unique
talents and perspectives to explore development of services and activities that advance
the mission, functions and values of the Oregon State Bar; and
4. (Option A subsection d): The sharing of information and ideas about the challenges
and opportunities for ONLD members in the legal profession.
Mr. Andries seconded the motion. The motion passed unanimously.
3. Approve Minutes of June 22, 2018 Meeting. Mr. Greco moved and Mr. Grant seconded a
motion to approve the minutes of the June 22, 2018 meeting. Motion passed unanimously.

